EXECUTIVE SUMMARY

B.L.D.E.Association’s, J.S.S.College of Educatioaswestablished in 1980.
The College is named after a great saint, seephitalsopher, his Holiness Jnanayogi
Shri Siddeshwar Swamiji. The College was affilihte®sy Karnataka University,
Dharwad and recognized by N.C.T.E. in 1983. Prgert is affiliated to Rani
Channamma University, Belagavi. It is permaneafifliated to Rani Channamma
University (RCU), Balagavi and included under Sacti2(f) and 12 (B) of the UGC
Act.

The College has self financed Post Graduate M.Exjramme besides B.Ed.
programme. It has qualified, experienced and peemt staff with 90% Ph.D.
holders in B.Ed. The College has K.S.0.U. MysormeoTyears distance education
M.Ed course with 125 programmes, and IGNOU Studynt€r for imparting
Distance Education for the disabled students, hewes and working people who
want to improve their qualifications for promotions

The building of the College stands on a wide espaof 6.5 acres of land in
the midst of Bijapur. (Annexure-9) The main builgiconsists of ground floor with
first and second floor. The hallmarks of this pdenof learning are classrooms,
subject wise labs, language lab, computer labatbrsports room, staff room,
administrative block. In addition, the college hasvast playground with six tracks
measuring 9500sqg.mtrs for outdoor sports activitidaurther, the College has the
facility for indoor games and open space for magrprayer. It shares other facilities

with B.L.D.E. Association’s sister institution’s the campus.

The College has a transparent admission proces$odods Government of
Karnataka Reservation policy. It adheres to Paténiversity’s curriculum and
Academic Calendar. The recruitment of teachinff #amade as per the guidelines
of the State Government and U.G.C. norms. Thetlsts faculty members are
trained by N.C.T.E. It is governed and well marmhdey pro-developmental
B.L.D.E.Association.
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The College has identified 16 Practice Teachingo8ishin and around
Bijapur. The student — teachers engage 24 lessangear. The student-teachers get
experiential learning in these practice teachirdets. They develop knowledge and
skills through micro and macro teaching, use ofrsrhaard, PPT presentation and
other multi media teaching aids. The Universityrriculum, academic training,
community orientation programmes develop intellattapital among the student-

teachers.

The extension activities carried out such as a@&l®onation Camp, Free
Medical Check-up, Awareness on Aids, Health andietyg, Population Problems,
Environment , Citizenship Training Camp, Literaayngy have helped in bringing
social awareness in the community and contributeccdmmunity development.
These activities have developed social responsdsi)i citizenship values, dignity of
labour, togetherness, equity, principle of inclesigss, sharing and caring attitude for

the poor among the students.

The Bijapur district is backward in literacy, edtion, income, health,
economy, human development index. The UGC has atsmgnized the fact of its
backwardness. Facing these challenges , theutestis making efforts to ensure
access, equity, gender relevance and thrust té thpdi disadvantaged students. The
College is sustaining and enhancing guality bgngparency in admission,
examination, teachers and programme evaluatighdgtake holders. The thrust on
the use of ICT, focus on learner-centric methodsgss to the library and internet
empower the students. The institute has decerdgchledministration through its
established IQAC. It implements curricular, co-atular and extension activities
such as Conferences, Seminars, Workshops, Teachdr Student Training
programmes to enhance quality in the Institutethie last 32 years the College is
marching ahead from strength to strength in culaicueaching-learning, research
output, extension alumni student support actisitend innovative practice by fine

tuning its programmes to the needs of the studerdssociety.
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SWOT ANALYSIS

The institute proposes to enlist the strengths kwess, opportunities and threats

The institute by accepting the challenges needseocome them in future plans.

Strengths:

B.L.D.E. Association is guiding force behind theatity education.
Highly qualified and experienced faculty. 90% ofdtty (B.Ed) confirmed with
Ph.D. Degree.

Tuned vision, mission and objectives

Excellent examination results

Adequate infrastructure.

Reputed teacher education institution recognizeexperts.

16 practice teaching schools

a) 3 Practicing schools in the campus

b) 13 Practicing schools outside the campus

M.Ed regular course and M.Ed distance mode cour&0U, Mysore.
IGNOU Regional Center

Active linkages with local, state and national tesdi

Grant-in-aid from May-2009.

Publication of Research Articles and books by doulty.

Published Research Journals

ICT based teaching

Achievement in sports events

Campus is free from ragging and drug addiction

Transparency in admission and examination
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WEAKNESSES:
«» E-administration

+ Digital library

OPPORTUNITIES

% To establishing Research Center

% To apply for Major and Minor UGC projects

% To have linkages with International Organizations

«» To introduce Add-On-Courses

THREATS
% Mushrooming of new B.Ed colleges

% Less number of English medium students
Keeping SWOT analysis in mind, the college desicene tune all the existing

systems and process to maximize the output in teringuality and relevance in

Higher Education.
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B.L.D.E. Association’s JSS College of Education,ifapur

Overall Progress of the Institution in the last five years

Curricular Aspects

Particulars

Till 2007

2007-2012

Course type

Semester system
M.Ed

NCBCS and Grade system

Intake of students (M.Ed) 25 Seats 40 seats

Co-curricular activities Held few Held subjectseiactivities
Teaching-Learning & Evaluation

Academic calendar Not planned Well designed and planned

properly

Use of multi-media 20% 80%

Evaluation of teachers by Not evaluated Evaluated

students

Evaluation of teachers by Not evaluated Evaluated

Management

Papers presented by the staff a0 94

National Seminars/Conferences

International conferences 02 34

Papers presented by the studenisl 06

Research, Consultancy & Extension

No. of Ph.D holders at B.Ed 50% 90%

No. of Ph.D holders at M.Ed Nil 04 Members pungui

Publication of journals Nil Published Journal
B.L.D.E.A’s Journal of
Education & Research.

Articles published in

National journals 13 19

International journals Nil 09

Publication of books 02 05
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Books edited 03 06

Consultancy

Honorary Nil 5 staff provided consultang
Extension services 05 12

Recognition of the staff

No one received

recognition.

02 stadinbers received

Infrastructure and Learning Resources

Books 14000 16200
INFLIBINET membership Not subscribed Subscribed
Installation of software Not installed Installs&EWGENLIB
Internet Access to the Students  Limited Access nOfEeess
Access to E-journal No provision Provided
Issue of books to the students Manuel Compuetetris
Bar-coding of books Not coded Coded

Seed money from the Nil Rs. 50,000
Management to pursue

Research

LCDs Nil 02

No. of Computers 14 25

LAN facility -- Installed

Built up area of the college 1800 sqg.mtrs 221885.

Building for M.Ed

Shared

Independent building

Student

Support and Progression

Equity

13.6% -SC 1.6 % -
ST 4% -OBC 50.6%

-Women (last 3

15.33% -SC 3 % -ST
60.33% -OBC 43% -

Women (Last 3 years)

years)
Mentor system Was not organised Active
properly
Remedial & bridge courses Not held Held
Alumni Association Not registered Registered
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Health centre

Not established

Established

y

No. of programmes organised | Were few Held 01 state level

by Alumni workshop and 03 Universit
level workshop

No. of University blues Nil 01

Achievement in sports Nil has increased

Inter-collegiate sports and Nil Organised

cultural activities

Extension activities Were few Community based many

programmes organised

Governance & Leadership

IQAC Not established Established
MIS Not implemented Implemented
Seminars (National) 01 01
Conferences (National) - 01
Workshops (State -- 04

Level/University level)

Innovative Practices

» Ensuring quality initiatives

Involving all stake holders

Thrust to Value Education, National DevelopmentriBtic, Social Values

and Global Competencies

Innovations in practice teaching
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Criterion - |

Curricular Aspects
Curricular Design and Development
1.1  State the Objectives of the institution and # major considerations
addressed by them. (Intellectual, Academic,rdining, Access to the
Disadvantaged, Equity, Self-development, Comnmity and National
Development, Issue of ecology and environment, Vau Orientation,
Employment, Global trends and demands, etc.)
Objectives
» To train student teachers in cognitive skills
* To empower the student teachers with pedagogicatiptes for implementing

them in schools.

* To enable the student teachers to be role models
» To develop socio- cultural values in the society
* To prepare the student teachers to face the clyakbeof modern times
e To collaborate with Government and Non-Governmemgamizations in

community welfare activities.

Major considerations addressed through the objecties are:

Intellectual Domain:

* The Parent University curriculum of Karnatak Unsigr, Dharwad and Rani
Channamma University, Belgavi, have the relevaijesis like PSFE, ULM,
SST, ET, Computer Education, EEI, UPHA, EM, C and/®T-I and Il at B.Ed.
level. PSFE, AEP, MERES, AIT, TTB, OEC at M.Ed.déto develop intellectual
capacity among the student teachers.

* The use of innovative teaching/learning processudjin ICT, Simulations, field

works, projects and etc develop knowledgeable stugachers.
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Academic and Training:

» The contemporary curriculum of the University Depetonfidence in students as
future teachers.

» The student-teachers are well trained and senheoptactice schools to give
lessons. This develops competency and self card@lamong the students.

» The students are also encouraged to use PPT inptaaitice teaching lessons

which expose them to ICT.

Access to the Disadvantaged:

* Access is ensured to the disadvantaged group/SGIBI and Economically
backward students as per the Govt. of Karnatakamason Policy in letter and
spirit. The percentage of SC is 16, ST is 02, O869 in the 2011-12

* The institution provides equal opportunities to veamn admission process. The
% of women in the year 2011 -12 is 42 %.

* The Institution provides hostel facility to girls.

Self development:
* The curricular, co-curricular and extra curriculactivities like seminars,
conferences, speech competitions, singing comgesitirole plays, sports and

games and etc., help in the all-round developmgtiteostudents.

Community, National Development, Ecology, Environmet and Value

Orientation

* The extension and outreach programmes like freaaalecheck-up camps, blood
donation camps, creating awareness about HIV/Aid etc, address various
social issues in the community

» Further, programmes like literacy drive, health &ydiene will contribute in the
development of community

* Training the student-teachers in cognitive skillsd aempowering them with
pedagogical principles will aid in the NationalM@épments.

» Guest Lectures organized by the institution to gizesthe changes in the ecology
and environment and the present day Global Scerfanither, these lectures will

inculcate social, moral and ethical values amoegstiidents.
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Employment:

* The Institutes B.Ed and M.Ed are professional asimshich are gateway to
employment. Thus, these courses address employsseiets.

» The curriculum of the Universities, syllabus ofe thractice teaching schools
expose the students to the Global trends.

» Usage of Internet by the students will also helumilerstanding the Global

Scenario and demands.

. Specify the various steps in the curricular develoment process. (Need
assessment, development of information databasepertaining to the
feedback from faculty, students, alumni, employs and academic
experts, and formalizing the decisions in statoty academic bodies).

The Parent Universities design and prescribe theicalum of the teaching

programme. Therefore, there is a little scope fwange in curriculum design.

However, many of the teachers as BOS members n@ake@iate inclusion in

the syllabus.

* The teachers also attend syllabus workshop andnateimental in revising
syllabus as per the needs of the society.

* Feedback from students is obtained in a prescripegforma on the
curriculum. The data is analysed by IQAC and thize@me is made available
to the concerned authorities.

* Feedback from Alumni is used by the BOS memberhéndevelopment of
curriculum.

* Oral feedback is taken from the parents and comiyumean informal way.

» Oral feedback from the employers is collected aidn into consideration
while designing the syllabus.

» Academic experts and peers express their opinibngtecurriculum in their
guest lectures, inaugural and valedictory functidrigir views are also taken
into consideration and discussed in BOS meetings.

* In addition, the teachers also orally interact wttactice teaching school

teachers about the students’ competency in emploly/fietd.
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3. How are the global trends in teacher education redicted in the curriculum

and existing courses modified to meet the emergingeds?

The institute follows Parent Universities Curriaulwvhich is relevant to Regional

/National and Global trends.

» The various papers like 1) Philosophical and Sogichl Foundations of
Educations 2) Population Education have relevapictolike LPG, WTO,

Environment, Population Studies meet the presesxdsief the Global issues.

4. How does the institution ensure that the ecticulum bears some thrust

on national issues like environment, value edation and ICT?

* The prescribed syllabus has papers like Educatemhiiology and Computer
Education which bears thrust on national issues Kavironment, value
education and ICT.

» Syllabus at the practice teaching schools alsosiewn National issues like
Environment, Population, Importance of Computer dadion, Indian
agriculture and ecology.

* Further, the students are exposed to modern tepchds like LCD, Smart

board, Audio-Visual equipments in their practicacteing sessions.

5. Does the institution make use of ICT for curmeular planning? If yes give
details.
Yes,
» The institution designs the academic calendar,toqprepapers with the help of
ICT.
* The faculty members make use of Smart board, Rmygd.CDs, Laptops in

teaching-learning process.
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1.2 Academic Flexibility

1) How does the institution attempt to provide xperiences to the students so

2)

that teaching becomes a reflective practice?

The teachers make use of ICT and other Audio-Visglipments in the

classrooms.

The teachers also make use of charts, graphs, syaEcimens, newspaper
cuttings in their teaching methodology.

In addition, the teachers in order to make the ephclear use interactive
methods, seminars, questionnaire method, Groupigsigms and role plays in
the class room.

These innovative practices by the teachers givéitstehand experience to the
student who later on make use of them in theirtpr@d¢eaching lessons.

Thus, teaching becomes a reflective practice anttumgtudents.

How does the institution provide for adequate flexdility and scope in the

operational curriculum for providing varied learnin g experiences to the

students both in the campus and in the field?

The syllabus of the Universities have adequatealfikty and scope of having

practical components and provides different leaymirperiences to the students.

The practical components like seminars, role playsst lectures, debate
elocution, essay writing provide ample learningexgnces for students in the
campus.

Students visit to historical places, health centstsms, villages and schools
for collection of data enrich learning experiendes such off -campus

activities.
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3) What value added courses have been introduced lthe institution during
the last three years which would for exampleDevelop communication
skills (Verbal and written), ICT skills, Life skills, Community
orientation, Social responsibility etc:

The Institute holds various curricular, co-currenuland extra-curricular

activities for the over all development of Studéptrsonality.

Communication Skills:

* To develop communication skills in mother tongueal an English Group
discussions the college holds debates, elocutiguig, story telling, drama,
skits, role plays and classroom seminars. Furtheorder to develop writing
skills essay competitions are held.

» The College Magazine also provides an opportupityevelop writing skills.

» Language lab is also used to develop proficiendyriglish language.

ICT skills:

* The Institute has Computer lab in which 18 compupepvide basic computer

operating principles like MS-Office and other ssktlls to the students.

Community Orientation and Social Responsibility:
* The Institution through community orientation pragymes like Awareness on
Aids, Health and Hygiene, Blood Donation and etieyelop the sense of

social responsibility among students and dignitjabbur.

Personality development:

» The guest lectures and Workshop held on persondityelopment create
awareness among the students the importance obradity in the present
scenario.

The above mentioned soft and life skills mould $fedents into a responsible

citizen.
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4) How does the institution ensure the inclush of the following aspects in
the Curriculum?
I. Inter disciplinary / Multi disciplinary
ii. Multi skill development
iii. Inclusive education
iv. Practice teaching
v. School experience / internship
vi. Work experience / SUPW

vii. Any other (specify and give details)

i.  Inter disciplinary/Multi-disciplinary : The Institute ensures the inclusion
of inter disciplinary exercises and programmes ha turriculum through
subjects like ICT, Statistics, Personality Develept) Evaluation , Population

Education, Health and Physical Education etc.

ii.  Multi skill development: The Institute provides provision for developing
multi-skills such as Micro-teaching, Innovative ¢hang, ICT, Personality

Development, Soft Skills, Communication Skills dnfi¢ Skills.

ii. Inclusive Education The Institute caters inclusive education by data

collection, survey, projects, dissertations andgassents.

iv.  Practice teaching The College has identified 16 practice teachingstsh
wherein students teach 24 lessons, of which 8 tessace in first semester and
16 in second semester for practice teaching. THey aonduct various

curricular and co-curricular activities in theséaols.

v.  School experience/Internship The student teachers will have real school
experience in practice teaching schools. It is way of internship to the

students.

vi.  Work experience/SUPW  The students are trained to design low cost
teaching materials like chalks, candles, files mgkand book binding which

give them work experience.
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Vil.

Community Service The students are oriented in community service like
Literacy Survey, Blood Donation Camp, Cleaning ®&mpus and Streets,
AIDS and Health and Hygiene Awareness programmisg, to the Prisons
and Religious Institutions. These programmes agvsénse of responsibility,

citizenship and sharing and caring attitude ambegstudents.

1.3 Feedback on Curriculum

1) How does the institution encourage feedback and canunication from the

2)

students, Alumni, Employers, Community, Academic pers and other Stake

holders with reference to the curriculum?

Students’ feedback is an integrated driving foncehie development of the

institution. The Institute encourages the stakeléwsl for their feedback to assist

the institution for curriculum development process.

Is

The quality of the curriculum is assessed on thssbaf feedback received
from students during their study.

Feedback is also collected from Alumni Associatidiout the progress of the
college.

Feedback is also taken from Parent Teacher Assatiat

The collected feedback is analysed by IQAC and setite Management for

corrective measures.

there a mechanism for analysis and use of theut come from the

feedback to review and identify areas for immpvement and the changes

to be brought in the curriculum? If yes give detds on the same.

Yes,

The Institution collects the feedback in the fafguestionnaires and then
they are analyzed by IQAC and inferences anedaded to the University
for consideration, for improvement in curriculumtbe Global needs.

The analysis and out come of feedback is a usedse kand input for the

revision of curriculum.
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3) What are the contributions of the institution ~ to Curriculum
development? (Member of BOS / sending timelyuggestions, feedback,
etc).

* The institute has four faculty members on Boar&tidies (BOS).
« The BOS members communicate to the affiliating @rsity and try to

incorporate and bring necessary changes in thabsl

1.4 Curriculum Update.
1) Which courses have undergone a major revision durip the last five years?
How did these changes contribute to quality improveent and student
satisfaction? (Provide details of only the major canges in the content that
have been made).
The Parent University revises the syllabus keepinmind the needs of the

society.

» Syllabus revision of B.Ed and M.Ed courses is all@gfeature of the Parent
Universities.

» However, syllabus revision in M.Ed course is madthe year 2011-12.

* Presently, the Institute has adopted Rani Channatdmeersity, Belagauvi,
syllabus from the academic year 2011-12 onwards.

* In addition, the teachers being BoS members mageppate inclusion in the
syllabus keeping in mind the needs of society.

Details of major changes in the syllabus

B.Ed Course
KUD RCUB
| Semester : | Semester :
ED 4 Section —1 : Skills and Strategies|®@D 3 Section — 1. Development pf
Teaching. Education system in India.
Il Semester : Il Semester :

ED 1 Section — 2 : Education in EmergingD 1 Section — 2 : Secondary Educatior] in

India India

External + Internal marks of MO| External + Inérnal marks of MOT|
S0+25=75 80+20=100

Students’ attendance 3 marks for each
paper except MOT preparatory examinatjon

for each having 3 hours duration.
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2) What are the strategies adopted by the institutiorfor curriculum revision
and update? (need assessment, student input, feedk from practicing
schools etc.)

* The teachers as BOS members communicate to thiatafj University and
try to bring necessary changes in the syllabus.

* Teaches have also made representation to BOS tg lmhanges in the
syllabus.

 Formal and informal input from students and practieaching schools is
obtained.

* The data is analysed by IQAC and outcome is madéadnle to the teachers
for needful action. The teachers in turn as BOS bes and by

representation to the University required changeke syllabus.

1.5 Best Practices in Curricular Aspects
1) What is the quality sustenance and quality enhanceemt measures
undertaken by the institution during the last fve years in curricular
aspects?
The institute sustains and enhances quality by:
« IQAC.
» Attending syllabus workshop.
» Holding State/National Level Seminars/ConferencesRemedial Classes.
» Linkages with various institutes/schools.
* Increase in the number of M.Phils/Ph.Ds
» Teaching-learning through ICT

» Organizing Personality Development programmes/wuwgs

2) What Innovations/Best practices in ‘Curricular Aspects’ have been planned/
implemented by the institution?
* In order to meet the global trends, the Institutpovides additional multi-
skill development programmes to its students sscReasonality development
programme, Talent’s Day, Peer sharing sessionsti@eecteaching, Question

Banks and use of material aids.
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» Emphasis on usage of Computer and Internet avhtjabo both staff and
students.

* Use of Multi-media tools in teaching.

Best Practice

Title of the Practice “Induction Programme”.

Objectives of the Practice
1. To explore the knowledge theory and practice ofdBcErriculum.

2. To create awareness among student teachers regatdiiculum design.

Need Addressed and the Context
The induction programme helps the students frorortheo practical teaching

orientation.

Description of the Practice

* The institution prepares time table for inductiongramme.

» Accordingly, the teachers follow the time table aw@nt the students about the
Syllabus, Curricular and Co-curricular activiti#sgcilities, Subject clubs, Cells,

Best practices and Practice teaching.

The Resources
Human Resource:
All the faculty members are motivated to pdevinformation and act as resource

persons.

The Impact/Outcome

It provides holistic picture of B.Ed curriculum
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Additional information to be provided by Institutio ns

opting for Re-accred

1) What are the main evaluative ob

itation/ Re-assessment

servations/suggestis made in the first

assessment report with reference to Curricular Aspets and how have they

been acted upon?

Evaluative observations

Acted upon

[) There is a need to orient the faculty 3
students about the importance of

mission, objectives and values.

iINthe vision/mission/values of the Instituti
e disseminated to the stake hold
through college website and prospect
Further, these statements are displaye
the library/principal’'s chamber/passage.

In addition, the students are made awar
these statements during morning prayer.
Institute’s academic calendar with curricu
and co-curricular activities and tf
University curriculum orient the vision ar

mission statements of the institute.

DN
ers
us.

d in

> of
The
ar
ne

d

[I) Faculty may discuss the Add-a

features of the curricula.

"Workshop on personality development g
ICT held by the institute are the Add-

features of curricula.

\ind

[Il) The institution is yet to establish a
formal mechanism for assessing stude
knowledge and skills soon after

admission.

This institution conducts content review
nfogrammes in their respective methods
assess the knowledge and skills after taki

admission.

IV) The faculty is yet to take initiative fd
developing updated course outline

each paper.

rFaculty members have taken initiation in

fahis regard.

V) The feedback taken from the student§ he curriculum feedback taken from the

is yet to be systematically used for the

improvement of the programme.

students for the year 2009-10 and 2010-1
is analysed by IQAC and necessary chan
have been made in the curriculum by the

BoS members.

ges
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VI) The college does not offer any Ad

on programmes for the overd

personality development of students.

ltlevelopment and communication skills

English, Trained the students in ba

computer  operating principles, a

projected them as leaders in varig
activities of the campus. The college I
organised Yoga Camp for 8 days. Furth
the curricular and co-curricular activitig
have helped the students in the developn

of personality.

VIl) The M.Ed full time course shoul
offer more optional papers , so that
student teachers can have choice

choose their interest area .

dThe institution offers three optional paps
Her M.Ed full time course, as per the nor
aod regulations of the University. Thu
student-teachers have an opportunity

choose their interest area for M.Ed. cours

2) What are the major quality — Sustenance and enhanogent measures

undertaken the institution

by
accreditation.
Trained the students in basic co

Held induction programme.

analysed.

Efforts by the BOS members to

since the previous asessment and

Organised workshop on Personality Development $kill

mputer operatiimgiples.

Organised extension activities to inculcate valmeng the students.

Feedback from students, alumni, community and peé®rsollected and

Linkages with Institutes and Schools.

bring change in theiculum.
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Criterion - 1l

Teaching-Learning and Evaluation

2.1 Admission Process and Student Profile

1.

Give details of the admission processes daadmission policy (criteria
for admission, adherence to the decisions of the gelarity bodies, equity,
access, transparency etc.) of the institution.

The Institute ensures transparency in the admigsiocess.

» |t follows the admission procedures of the Parentiversity and the
Government of Karnataka.

* The intake for B.Ed. is 100 and for M.Ed is 40 stois.

* The seat sharing till the Grant-in-Aid 2009 was faows: 50% of the
candidates were selected through CET held by thee@ment of Karnataka.
50% of the students were admitted under Managemestt through entrance
test and interview. A merit list of Management se&s prepared and
displayed on the notice board.

» After Grant-in-aid in 2009, the ratio of Governmentota and Management
guota is 75% and 25% respectively.

* The Institute follows State Government Policy, NCaiad Parent University
admission procedures regarding eligibility criterio

* The cut off percentage for SC/ST/Category-l andsikiajly Challenged is
45% and 50% for I/IIA/IIB/IIIA/IIIB/GM students rgzectively.

* Thus, the Institute adheres to Government as wellRagulatory Bodies
admission procedures.

Equity:

» Equity is ensured through Karnataka Government ikasen Policy.

* In the yea2010-11the number of women candidate2%(35%).

* Inthe year 2010-11 the number of SC/ST candidate4 (17%).

Access

* Access is facilitated to the Socio-economically kexasection by adhering to
Government reservation Policy.

* The Management also prepares merit-wise list uitslguota keeping in mind

disadvantaged community.
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Transparency:

* The Institute follows transparency in the admisgioacess by notifying the
Government and Management candidates list indiggigrcentage of marks
and reservation category.

» The college strictly follows reservation policytbke state Government.

How are the programmes advertised? What informationis provided to

prospective students about the programgshrough the advertisement

and prospectus or other similar material of e institution?

The Institute ensures wide publicity in a planneyw

a. Admission notification is published in leading Raggl/National Newspapers
in English and Kannada languages.

b. Admission notification is hosted on college websie/w.bldeajssbed.org

The following information is provided to prospedivstudents about the

programme

» Letters are written to the Principals of Degreel€yds regarding admission
process.

» Publicity is also made through Pamphlets.

» Prospectus which contains details regarding prooésgimission, eligibility
and support facilities etc.,

* By Alumni and Parents.

How does the institution monitor admission decisionto ensure that the

determined admission criteria are equitably apped to all applicants?

* The admission is monitored through Admission Corteaitwith the Principal
of the College as the Chairman and Senior Facultynbkers as the Members
of the Committee.

» The Committee holds entrance test for ManagemerteQand prepares a

merit list which is displayed on the notice board.
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4. Specify the strategies if  any, adopted by the itition to retain the
diverse student population admitted tothe institution. (Individuals
of diverse economic, cultural, religiougyender, linguistic backgrounds

and physically challenged).

Strategies adopted by the institution to retairetde student population:

» The college provides scholarship to the econonyicaaild socially diverse
group.

* Awards and rewards are given to this group.

» Dress code is practiced in order to show togettssria@d oneness among
the students.

* Follow bi-lingual method of instruction (English &dKannada) in theory
classes.

» Linguistically minority practice teaching studerdse offered different
languages like Kannada, English, Marathi and Urdu.

* All National Festivals are celebrated and varioudtutal events are
organized in the college to create understandingutalihe cultural
diversity in our society.

» Physically challenged students are provided witkeced facilities in
library and assigned nearby practicing schoolseaching.

» Financial assistance is provided to poor students.

* Guest lectures are arranged on various religioys da highlight the
importance of religion in one’s life.

» Special provisions are made to the women by progidiostel facility,
ladies room, gym and other recreational games.

* Provision is also made to the students of Hindirata and Urdu by
inviting guest lectures on these subjects in pradieaching. Thus, care is

taken to the linguistic minority students.
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Is there a provision for assessing student’s knowdge / needs and skills
before the commencement of teaching programmes? Ifyes, give details on
the same.
Yes.
The Institute makes provision to assess studentswledge and skills before
the commencement of teaching programme for B.Ed\uldi. courses.
* Induction tests
» Orientation programmes
» Talent's Day
» Bridge Course
» Degree Content Based Test
* Informal Interaction

* Previous performance of the students in their degramination.

2.2. Catering to Diverse Needs

1.

Describe how the institution works towards creatig an overall environment

conducive to learning and development of the studésf?

The Institute ensures creating an overall envirartneenducive to learning and
development of the students through following atiés.

* Mentoring system.

» Guidance and counselling.

» Formation of Houses under the supervision of Fgddémbers.

» By Awards and Rewards.

* Holding Curricular and Co-Curricular activities dlughout the year.

* Organizing Workshops, Seminars, Cultural programr8esrts and Games.

* Providing incentives to Sports persons.

* Morning prayer for the students.

» Creative assembly for M.Ed. students.

» Student-Centric Teaching Method.

» Access to the Library and Internet.

* Use of ICT in teaching
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2. How does the institution cater to the diverse leaiing needs of the students?

Diverse learning needs of the students are cathredgh the following ways:

Remedial classes.

Informal personal counselling.

Bilingual Teaching.

Groups of Slow Learners and Advanced Learners dastified and their
needs are attended.

Offering various Elective/Optional for M.Ed. andH8l.

Providing simple Course Materials.

Access to Library and Internet.

Projecting them as House leaders.

Encourage to participate in Inter College Sport$ @nltural Competitions.
Additional book facilities are extended to the Adead Learners.
Establishment of Prevention of Sexual Harassmelit Ce

Women students are counselled on domestic, fingmm@asonal and health

issues through Ladies club.

3. What are the activities envisioned in the curriculum for student teachers to

understand the role of diversity and equity in teahing learning process?

The Institute has various activities in the curuecn wherein the students

understand the role of diversity in teaching leagrprocess.

Induction programme.

Simulated Teaching.

Micro-Teaching.

Macro-teaching.

Innovative Teaching.

Practice Teaching.

Different Activities are carried out in the pra&iteaching schools by the
trainees.

Visit to residential schools.
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How does the institution ensure that the teacher etators are knowledgeable

and sensitive to cater to the diverse student ne€tls

* The college has well qualified, experienced stathv®0% Ph.D. holders to
handle the courses.

» By delivering guest lectures in schools and cokege

* Access to Internet.

* Faculty members have undergone training programiikes Guidance and
Counselling, Women Studies, Life Skills, ICT/ CongauTraining.

» Faculty members are encouraged to attend Semindr€anferences.

* Organizing Faculty Development Programmes like éStaid National level
Workshops and Conferences.

* Use of ICT in teaching.

* Encourage to take research and write researclheattic
Thus, all these activities help the teachers tercai the needs of diverse

needs of student-teachers.

. What are the various practices that help student techers develop knowledge
and skills related to diversity and inclusion and aply them effectively in

classroom situations?

* Pre-practice teaching training is provided to thedent teachers through the
micro-teaching session. Micro-teaching helps thelestit teachers to master
various teaching skills.

» Practice Teaching Programme is organized in schedls different socio-
economic and academic background.

* Workshops on Lesson Planning and Writing of Behanab Objectives help
the student teachers to develop knowledge and skithted to diversity.

» Students are encouraged to prepare and use PRé&iimtethods of teaching.

» Demonstration lessons are conducted by expertshanemasters and past
students.

* Use of smart board in the method of teaching.
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» Case studies, assignments, preparation of teaehdsy classroom seminars,
data gathering, laboratory activities and psychichgtests are conducted to
develop knowledge and skills.

All these activities develop knowledge and skilidated to diversity and
inclusion and they are effectively used by the shideachers in classroom

situations.

2.3 Teaching—Learning Process

1.

How does the institution engage students in “activdearning”? (Use of
learning resources such as library, website, focugroup, individual projects,

simulation, peer teaching, role-playing, internshig, practicum etc.)

The Institution engages students in ‘active leaghithrough the following
activities:

Library :

» Library has open access system (OPAC).

* Providing 6 books to each student.

* Visit to library is compulsory and attendance reggiss maintained.

* Book Bank facility is extended to the students

» Various Magazines and Journals are provided.

» Students are encouraged to write the review obdlo&s read by them.

» Access to internet in the library.

Website

* Students have an access to the Computer Laboratwhlibrary to browse
and download the Study Materials from the Internet.

» Students are trained in ICT.

* PPT presentation is mandatory.

» Students have created E-mail Ids.

» Students frequently use their E-mails.

» Students make use of Smart Boards.

» Most of the students are members of social sites.
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Focus groups

* Advanced Learners are given challenging assignments

* They are entrusted with giving Demonstration Lesdorthe Peers.

» Students are given the role of anchoring and orgagnthe Programmes.

» Projecting them as team leaders.

Individual Projects

» Selected students prepare Self Instructional Mate(iSIM) and Linear and
Branching Programme.

» The students also prepare Low Cost Teaching Aids.

* They are assigned to take up Action Research Rrojec

Simulation and Peer Teaching:
» Each student gives 6 micro teaching lessons inlaiea conditions.
* They also give 02 innovative lessons, one of whsckechnology integrated

lesson and the other one is concept attainment Inobdizaching.

Role Plays
* The students participate in role plays such as M@ekliamentary Session
and Mock Polling with EVM.

* The students prepare Lesson Plans on role playodghof teaching.

Block Teaching

» Block Teaching is practiced

. How ‘learning’ is made student-centred? Give a lisof the participatory

learning activities adopted by the institution andthose, which contributed to

self management of knowledge and skill developmehy the students?
Process of learning is made student-centric byofollg methods and

approaches:

» Classroom discussions where teacher and studemsly frengage in
interactions.

» Students are encouraged for participatory learactiyities. Opportunities are
provided for development of skills through Grous®issions and Seminars.

* Practical based and task based assignments argakaeby students.
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» Students carry out Small Educational Research $uand Case Studies etc.

» Students are actively involved in community workgnammes.

» Students prepare teaching aids like improvised r@pps, models, charts, OHP
sheets, PPTs.

» Attending Personality Development Programme and T&lining.

* Visit to educational institutions are organized émrich their learning
experiences.

* ICT enabled teaching.
The above activities develop intellectual capaatyd contribute to self-

management and skill development.

. What are the instructional approaches (various mode of teaching used) and
experiences provided for ensuring effective learng? Detail any innovative
approach/method developed and used.
The following instructional approaches and expersnare provided to ensure
effective learning:
 OHP Transparencies and audio-visual aids are useddei classrooms to
make the lesson more effective and interesting.
« Assignments are given to the students.
» Demonstration method is adopted.
» Group discussions are organized.
» Class-room website method is used.
* Interactive sessions are held in the classroom.
» Practicing teaching in simulated conditions usinglRQ Slide Projector,
LCD Projector and Interactive White Board are used.
» Students make use of concept attainment modelnulated condition is
carried out by student teachers in practice tegchin
« Brain storming technique of teaching.
* Team Teaching.
» Preparing and using self instructional materiaMslI

* Follow project method of teaching.
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. Does the institution have a provision for addition&training in Models  of
teaching? If yes, provide details on the odels of teaching and number
of lessons given by each student.

Yes,

» A workshop on models of teaching was organizedrdéwige training to B.Ed.
and M.Ed. students by Dr. Srikantha Swamy, Rese&fficer, Christ
University, Bangalore.

» Accordingly, the students follow concept attainmenodel in simulated
conditions.

» Each student give one lesson in concept attainmedel.

» As per the University requirement, each B.Ed. sttdhes to give innovative
lesson in each method. In one method the studechés has to write the
lesson plan on concept attainment model and gieelékson in simulated
conditions.

* M.Ed. students present Seminars on models of tegcbhelonging to four

families.

. Do the student teachers use micro-teaching technigqufor developing
teaching skills? If Yes, list the skills practicedcand number of lessons given by
each student per skill.

Yes,

As per the University requirement each studentstbagive micro-teaching
lessons prior to practice teaching programme. Ttuelesits practice the
following 6 micro-teaching skills:

» Skill of Introducing the Lesson.

» Skill of Explanation.

» Skill of Questioning.

» Skill of using Blackboard.

» Skill of lllustrating with Examples.

e Skill of Stimulus Variation.
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6. Detail the process of practice teaching irckools. (Lessons a student gives
per day, lessons observed by the teacher educatorgeers / school
teachers, feedback mechanism, monitvg mechanisms of lesson
plans, etc.)

» The student teachers are oriented on writing leptams.

* A workshop on “Lesson Plan” is organized whereihtla¢ staff present a
theoretical explanation regarding various dimensioh lesson plan.

« Two demonstration lessons in each method are diyethe faculty, senior
teachers and past students of practicing schools.

» Students are allotted lessons in schools.

» Each student is required to give 4 lessons in eastmod in I-Semester. In the
first phase of teaching only one lesson in eachhaotkts given by student in
one week. The same is observed by the teacher teduta the concluding
session, the performance of teaching is analysddesmdback is given to the
students for corrective measures.

* In the second phase of teaching, students giveingmgathree lessons in each
method after writing lesson plans and getting apgrdrom the respective
method-master.

» During this intensive teaching session, each studems one lesson per
day as per school time-table. They are obseryeteécher-educators and
school teachers. Everyday a discussion is held avlieeir strength and

weaknesses are analysed and suggestions are gnempfovement.

7. Describe the process of Block Teaching/Internshipf students in Vogue.

As per the University requirement, each studenttbagive 16 lessons i.e. 8
lessons in each method during lI-Semester. Outexd, student gives 6-8 lessons
as stray lessons. Remaining lessons ailocated for Block-teaching
programme.

Block-teaching is the duration of training wheradgnt-teachers are assigned
the responsibilities of regular school teachersgeAdnnouncement of groups and
schools they have to undertake block-teaching. Sihdents themselves prepare
the time-table as per the school time-table with tielp of method master. The

prepared time-table and request letter are settigéqoractice teaching schools.
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Students are instructed to seek the units fromadeachers. The students take
the units in such a way that they can give ungdes in each method.

After writing lesson plans and unit test and acbieent test, the students are
sent to schools. During Block-teaching, studentiteas are engaged in the
following activities:

» Conducting the assembly session.

» Giving their respective lessons.

* Notifying and conducting cultural activities andsis activities.

» Holding Bhatia test of intelligence, RPM and HSPQ.

* Preparing manuscript magazine with the help of stbmdents.

» Conducting unit and achievement tests.

» Organizing and conducting valedictory function whéhe students prepare
invitation cards, programme list, distribute prizasd release manuscript

magazine. Lastly, they hold cultural programmes.

. Are the practice-teaching sessions/plans developemh partnership, co-
operatively involving the school staff and mentor @achers? If Yes, give
details on the same.

Yes,

* The time- table is prepared in accordance withtpiag schools.

* The students are provided with detailed instrucioegarding selection of
unit, length of unit and other preparations with trelp of method master and
respective school-teacher.

* Further, the students are guided by the schoolhtgato seek units and

teaching aids etc.,

How do you prepare the student teachers for managgthe diverse learning
needs of students in schools?

The student teachers are prepared to cover thasdiviearning needs of the
students in schools in the following ways.

* Lesson plans are prepared as per the academic dévearning of practice

teaching school students.
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Selection of teaching method and use of teachinthodeis done as per the
needs of the students.

Socio-economic status and gender issues are coedigeteaching. .
Interactive activity is used.

The student teachers are prepared to make useltiiddia tools to make the
teaching learning process enjoyable.

In addition, they also advise the use of graphsartshand maps to
heterogeneous groups.

Thus, the Institute prepare competent student &xadb address the needs of

the school students.

10.What are the major initiatives for encouraging stucent-teachers to use /adopt

technology in practice-teaching?

Student teachers are encouraged to use technalobyas:
Audio-Visual aids.
Power point presentations, mobile phones, smartdspgOHP, Computer,

Internet, LCD projector and slide projector etc.

2.4 Teacher Quality

1.

What is the ratio of student-teachers to identifiedpractice teaching schools?

Give the details on what basis the decision has retaken?

The college has 16 identified practice teachingetsh
The ratio of student teacher is 1:11.

The decision has been taken on number of methotersas

Describe the mechanism of giving feedback to thewstents and how it is used

for performance improvement.

a.

Feedback on Theoretical Learning:

Tests and assignments are conducted periodically.

Feedback on their performance is intimated.

Improvement is suggested through using library wesss, preparing learning
points and examination skills.

Remedial classes are conducted and personal cbngsgldone.
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Feedback on Practice Teaching:

Discussion is held on each practice teaching day.

The method master gives feedback to students reggitteir lessons.

Each minute aspect/ skill of teaching is identiféed! the lesson is criticized.
The observations of the lesson are written on #uk Ipage of lesson plan.

The peer members of the group also participatkardiscussion.

The student-teacher is asked to improve on spexsfects.

The lesson is observed by the school teachesausised and suggestions are

made for the improvement.

. How does the institution ensure that the student-techers are updated on the

policy directions and educational needs of the schis?

Student teachers are updated on the policy directmd educational needs of
the schools through Government notifications andspapers.

Meetings are convened from time to time to updat policy matters of
DIET.

In the I-Semester before the commencement of getdiaching, the Heads of
practice teaching are invited to the college. A tingeis held in the lecture
hall. The heads of the schools provide informatadout their respective

schools and needs of their schools.

. How do the students and faculty keep pace with theecent developments in

the school subjects and teaching methodologies?

Students and faculty keep pace with the recentldprent in the school

subjects and teaching methodologies through foligvactivities:

Discussion with the heads and teachers of pragt&shools.

Using library resources like magazines and journals

Organizing, attending and presenting paper at sfwgs/ seminars/
conferences.

Use of internet.

Acting as resource persons to schools/colleges.

By being membership to various Academic Bodies/@igions.
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» Participating in programmes organized by DIET a@RCT.
» Through electronic and print media.

Thus, the students and teachers keep pace wittetredopments in education.

5. What are the major initiatives of the institution for ensuring personal and
professional/career development of the teaching dtaof the institution
(training organizing and sponsoring professional deelopment activities,
promotional policies, etc.).

The BLDE Association and the college motivate andoerage its faculty to

participate and organize in various academic diesii

» All the members are motivated to pursue and corma@étD. / M.Phil.

» Faculty members are encouraged to undergo faceitgldpment programmes
of UGC-ASC, CCRT India, Orientation programmes Redresher courses.

* Encouraged to participate and present papers aiongdt International
Conferences/Seminars/ Workshops.

* To publish Research Articles in renowned journals ariting books.

* Faculty members of the college act as resourceoperi various academic
activities conducted by other colleges, UniverddiT and SSC.

» Time-to-time promotions are given on the basishefrtperformances.

6. Does the institution have any mechanism to reward rl motivate staff
members for good performance? If yes, give details.
Yes,
* Ph.D. awardees are felicitated.

* Promotions are given on the basis of performance.
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2.5 Evaluation Process and Reforms

1.

How are the barriers to student learning identified communicated and

addressed? (Conducive environment, infrastructure,access to technology,

teacher quality etc.)

The institution regularly collects feedback frone gtudents.

A proforma is provided to the students to colledbimation regarding the
evaluation of the course, the curriculum, teactmeghods and environment of
the college infrastructure and access to technology

Formal and informal discussions during the meetingscollege union
secretaries, PTA meetings are taken into considerfdr improvement.

The necessary facilities are provided in the cealldgr effective student
learning after the feedback.

Students are encouraged to use technological delkeeinternet, OHP, Slide
projector, LCD, Smart board at the time of givingsnar and innovative
teaching and practice teaching.

Grievance cell addresses the grievances of thests.d

Barriers to learning are identified through suggest box and measures are
taken to redress them.

The institution has a Ladies Cell through which theariers of teaching-

learning, personal and health issues are discussed.

Provide details of various assessment/ evaluationrqresses (internal

assessment, mid term assessment, term end evaluatipexternal evaluation)

used for assessing student learning?

Internal Assessment

Each theory paper is of 100 marks wherein 20 marksfor IAS and 80
marks for Semester end examination.

Further 10 marks are allotted for test and 10 mirkassignment.

In MOT paper, theory is for 75 marks wherein 25 ksaare for IAS and 50
marks for semester end examination, of the 25 |Akm&0 marks are for test,
10 marks for assignment and 5 marks for particpeith group activities.

Each theory paper is of 3 hours duration whereagekt is for one hour
duration.
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|A test of 25 marks are reduced to 05 marks.

Surprise tests are also held.

Thus, the students are evaluated 06 times in eacleser with continuous
evaluation in practice teaching.

Apart from these evaluations the students are alsarded grades for

SUPW/CTC/Sports and Games etc, activities.

Internal Assessment Components and Marks

a. Theory
[-Semester
. Participation in
Paper Test-1| Assignment-1 Group Total Marks
Marks Marks L
Activities
Ed S 10 10 20
Ed, S 10 10 20
Edk S 10 10 20
Ed, S 10 10 20
Ed -MOT-1| 10 10 5 25
Ed6-MOT-2 10 10 5 25
Ed - CE 10 10 20
[I-Semester
) Participation
Test-1 | Assignment-1 _ Total
Paper in Group
Marks Marks o Marks
Activities
Ed S 10 10 - 20
Ed S 10 10 20
Ek S 10 10 - 20
Ed S 10 10 - 20
Ed -MOT-1 10 10 25
Ed6-MOT-2 10 10 25
Edip— OPT -2 10 10 20
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b. Practice Teaching
The activities and the allotment of marks for PEcteaching in each Method of

Teaching School Subjects (E€l Edg) are as follows:

Sl. Particulars Semester — | Semester — ||
No. Marks Marks
1 | Micro teaching under 9
simulated conditions(8 (3x3)
skills without overlapping)
2 | Lesson Planning 8 | (4 lessons) (2 best 16 | (8 lessons) 3 best +|1
(4x2) | lessons to  be (4x4) | criticism lesson to be
considered fol considered for
evaluation) evaluation)
3 | Lesson Teaching 8 (4 lessons) (2 best 16 | (8 lessons) 3 best +|1
(Including Teaching Aids) | (4x2) | lessons to  be (4x4) | criticism lesson to be
considered fol considered for
evaluation) evaluation)
4 | Innovative Teaching 8 One lesson
(simulated) (1x8)
1. Model of Teaching or
2.Integrating Technology
in Teaching
5 | UnitPlan 10
Resource Unit/Instructional 20
Kit/ Work book/ Working
models *
7 | Construction of 20
Achievement Test (50
items)
8 | Administration of 5
Achievement Test angd
Interpretation  of  Test
Scores
9 | Observation Recorgd 5
(Minimum of 30 lessons)
Total 25 100
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c. Community Orientation and Co-Curricular Activities

In addition to the above practice teaching compt:meeach student teacher

participates in the following activities (E¢l and submits a report in respect of each

item:

» Socially Useful Productive Work (SUPW)

» Co-curricular Activities (CCA)

* Physical Education / Games (PE/G)

» Citizenship Training Camp (CTC): The CTC aims astéring qualities like
collective work, co-operative living, fellow feetin like-minded towards rural
culture etc. among student teachers. The colleg@g@es such activities in CTC
that foster the above orientations. The CTC iduskeely held at a rural place by
the college during first or the second semester.

These activities are graded as A, B, C, D, anddthe grades for these activities
are shown in the marks card. The grade elabor&tias follows:

A — Excellent

B — Good

C — Average
D — Fair

E — Poor
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Scheme of Examination
(Term end evaluations)
There is a University Examination at the end ohesemester.

B.Ed. Course Scheme of Examination:

I-Semester
Sl. Paper | Paper Title Instructional | L.A. University Total
No. Hours per Examination
Week
1 Ed S Philosophical and Sociological 4 20 80 100
Foundations of Education
2 Ed; S Understanding Learning and 4 20 80 100
Motivation
Ed S Educational Technology 4 20 80 100
Ed S Skills and Strategies of 4 20 80 100
Teaching
5 Ed Methodology of Teaching — 1 3 25 50 75
MOT-1
6 Eds- Methodology of Teaching — 2 3 25 50 75
MOT-2
7 Ed, — PT-| Practice Teaching — 1 25 - 25
1
8 Ed — PT-| Practice Teaching — 2 25 - 25
2
9 Ed — CE | Computer Education 4 20 80 100
Total 26 200 500 700
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II-Semeste

r

Sl. Instructiona University
No | Paper Paper Title | Hours per| LLA. | Examinatio | Total
Week n
1 [ EdS Education in Emerging India 4 2( 80 100
2 EdS Understanding Personality and 4 20 80 100
Human Abilities
3 E&S Educational Management 4 20 80 100
4 | EdhS, Curriculum and Evaluation 4 2( 80 100
5 | Ed6 MOT 1 | Methodology of Teaching — 1 3 25 50 75
6 | Eds— MOT 2 | Methodology of Teaching — 2 3 2b 50 15
7 | Ed,—PT-1 Practice Teaching — 1 100 50 150
8 | Es— PT-2 Practice Teaching — 2 100 50 150
9 | Edp—OPT-2| Any one of the subjegts 4 20 80 100
mentioned below:
1. Value Education
2. Environmental Education
3. Population Education
4. Human Rights Education
5. Action Research
6. Guidance and Counseling In
School
7.Educational Planning and
Finance
8. Quality Assurance in
Education
9. Health and Physical
Education
Total 26 350 600 950

The composition of theory and internal assessnangdch paper is 80 and 20 marks

respectively except in the case of MOT whereis B0 and 25 marks respectively.
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Practical Examination

* The University conducts practical examination iact@ng one lesson in each of
the subjects of practice teaching offered by thdesit under MOT-I and MOT-II

at the end of the second semester. Each lessrsésved fully and assessed by

internal and external examiners.

* Thus the performance of the student in | and II-Ssters is assessed both

internally and externally.

Theory Examination — Question Paper Pattern

Pattern of Question Papers for B.Ed. papers Ed, Eds, Ed; Edy and Edp
(duration of examination-3 hrs)

Section No- of questions to} Marks per | Total Nature of objectives to be covered
be answered question | marks
A 12 Questions out af 5 60 | Knowledge / Understanding |/
15 questions to be Comprehension type questions. Each
answered should answer in not more than gne
page.
B 2 Questions with 10 20 | Application,  Analysis, Synthesis,
internal choice Evaluation type questions Each sholld
be answered in about 2 to 3 pages
Total 80
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For B.Ed. papers Ed— MOT- 1, and Ed— MOT- 2 (duration of examination-

pre

pre

bn

2 hrs)
No. of Marks
Section | questions to be per Total Nature of objectives to be covered
answered guestion Marks
A 5 Questions out 2 10 Secondary  School  subject
of 8 questions tq Methodology of Teaching applicatig
be answered type questions.
Each should be answered in not m
than one page.
B 4 Questions out 5 20 Knowledge / Comprehension ty|
of 6 questions tg questions on theory of methodology.
be answered Each should be answered in not m
than 1 page
C 2 Questiong 10 20 Understanding/ comprehensi
with internal analysis.
choice Synthesis, Evaluation type questio
on theory of methodology.
Each should be answered in abou
to 3 pages
Total 50

3. How are the assessment/ evaluation outcomes commesitied and used in

improving the performance of the students and currculum transaction?

* Class tests are conducted and results are comnbetiita the students and

suggestions are made for improvements.

» Internal tests are held every semester and reatdtslisplayed on the notice

board. Students with low performance are providdith suitable remedial

teaching.

» After practice teaching lesson, discussions are &etl suggestions are made.

» During micro-teaching, feedback is provided to ttedents through the

supervisors, peers and mechanical devices.

-122-



4. How is ICT used in assessment and evaluation procs

Assessment and evaluation of class tests and assiga are done by the
teaching staff, results are maintained in the mater.
Results of IA’s are maintained in the computer.

Feedback is provided by mechanical devices.

2.6. Best Practices in Teaching-Learning and Evalu@n Process

1. Detail on any significant innovations in teaching#arning/ evaluation

introduced by the institution?

OHP and IWB, LCD Projector are regularly used Hytla faculty members
during theory classes and workshops.

Students are trained in Concept Attainment mod&tathing.

Students are trained to use Interactive White Board

Students visit residential schools like, Sainik &idh Jawahar Navodaya
Vidyalaya, Kendriya Vidyalaya and Murarji Desai Riestial Schools, where
they study in detail the structure, functioning aledelopment of the school.
The Institution organizes from time to time StatedaNational Level
Workshops and Conferences so as to enable theastaf§tudents to acquaint
themselves with recent developments in the fielddafcation.

ICT Integration for Qualitative Improvement of Téac Training Programme
is held.

Providing Comprehensive School based Experiernc8sudent Teachers.

Classroom website is used.
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2. How does the institution reflect on the best practie in the delivery of

instruction, including use of technology?

The college adopts new methods and approachesfwaicting curriculum.

The faculty members make use of instructional apghnes like team teaching,
SIM, Programmed instruction material, use of QuesBank for setting the
guestion papers etc...

Technological devices like — OHP, LCD, Slide Prége@nd Interactive White
Board are used in the teaching-learning process.

Students use computers and Internet for prepatiegy tassignments and

project works. They also prepare CDs to be usetkwgnactice teaching.

BEST PRACTICE — I

Title of the practice:

“ICT Integration for Qualitative Improvement ©éacher Training Programmes”

Need Addressed and the Context

Teachers spend most of their classroom time ontiapd output phase and thus get

less time for process phase. Use of ICT integratiglp in the process phase. Digital

content, animations and videos make lessons ridhraeresting. Students understand

things easily. Today’s need is pooling of learniegources, e-content, open source

material on net for free use to teachers and stadénis in this context that the

institution decided to extensively use ICT in &l processes and deploy the required

technology.

Objective of the Practice

To create general awareness among prospectivesisaahout ICT.

To develop competence in ICT and its use in teach@arning.

To encourage prospective teachers in using ICTirfgoroving classroom
strategies.

To inculcate enquiry (searching) tendency for tpeafessional development.
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Description of the Practice

The ICT integration begins with the ICT Literacy rduprogramme for the newly
admitted students. Initially the students are idiext and grouped into two major
categories i.e. ICT literate and ICT non-liter&@&udents are also listed on the basis of
computer access at home, near by Cyber cafe, agsacto computers in the
neighbourhood community resource centres. The stadare finally divided into
groups on the basis of their teaching subjectsh Eaaching subject group is further
divided into smaller working groups of 15-20 stutdeand care is taken that at least
one ICT literate student is included in each groDpe week generic ICT training
programme is provided to all students. After that) days’ condensed ICT training is
provided for the ICT illiterate group. Subject thats orient the students about
writing behavioural objectives, teaching methodsyeation and integration of ICT in
all phases of teaching and learning i.e. inputpouand process. When microteaching
starts, the micro lessons are recorded and usddddback purposes. As recording of
all micro lessons is not possible, it is done ranigoor as needed using video camera,
mobile cam, etc. A demonstration of the digital en@l available in library and also
select Internet access is organised. It is aftes é&xposure and orientation; the
students start to plan their demonstration lessotis ICT integration. Some of these
demonstration lessons are also recorded for fe@&dpacoses. Teaching subject
clubs organise competitions in preparation of fpansncies, power point
presentations, preparation of models, gatherirgyvegit data from internet resources,
learning objects, e-content development competigtm Mobile ICTs are used in
practice teaching at schools.

In addition, You-Tube video related to educatiompasure is also provided to
students. Students are motivated to attempt |G3gmation during teaching practice in
the schools for which OHP, Laptops and slide prtojeanobile and LCD projector,
and interactive white board are made availableh&o students. Conducting quizzes
using ICT is compulsory for every student. Emphasikid on the development of
learning resources and e-contents for ICT integnain teaching learning. Students
are encouraged to use digital material and encgeldias available in the library in
their teaching practice lessons. However, the id€® integration during teaching
practice in schools has been a challenge due todieployment of technology in

schools and many other reasons.
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Obstacles faced and strategies adopted to overcortiem:
Initially the use of ICT integration for qualitadvimprovements of a teacher
training programmes faced hurdles.
% Lack of exposures to ICT teaching-learning.
% The students had poor knowledge of use of ICT ssscbomputers, LCD projects,
Smart board, Internet etc.
The institute adopted several strategies to oveectilese obstacles, workshop
was conducted on ICT teaching-learning.
The students were trained in basics of computeg.ciflege conducted training in
integrating You-tube videos in teaching-learnindiey¥ were also trained in PPT

preparation and presentation.

The Impact and Outcome

One main hurdle is that majority of the studentsnigiéd in B.Ed. have poor
knowledge of ICT. In one year course of B.Ed. wheoemally only 15% of the
enrolled students are ICT literate, most of theetis spent on ICT literacy training.
Added to this the content knowledge of teachingestib is also poor and this takes
away some more time to improve. The course beingnefyear duration it needs lot
of additional efforts and time beyond the regulelnesiule to achieve the objectives.
The B.Ed. syllabus provided by the affiliating umisity has included ICT literacy
and included ICT inputs in various teaching sulgeétvailability of electricity and
the required technology is also a problem partitylan practice schools. Some
teacher educators also need training in ICT integraHowever, the outcome of the
efforts is that, many students get good placemaattd their exposure to ICTs. The
faculty of the college also has developed somevsoé in their Ph.D. studies in the
school subjects of biology and geometry which hashed considerable reputation

and recognition to the Institution, in the univerdevel.

The Resources

Financial resources for providing training to stafid technology deployment are
generated by the institution and BLDE Associatios@me financial grants are
received by UGC under the plan grants for equipnpeinthase. However, much has

to be invested on improving the bandwidth, as tlesgnt bandwidth is not sufficient
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for the institution. Faculty development programraes organised from time to time.
Training and workshops by experts from specialimstitutions are organised in the
institution from time to time. Institution motivateteachers to attend conferences,
seminars and workshops external to the institutmnenrichment and exposure to

new developments.

Best Practice — Il

Title of the Practice: “Providing Comprehensive Shool Based
Experiences”

Practice teaching is an integral part of B.Ed. progme. Keeping this in mind
the institution plans carefully the practice teachisessions to be undertaken by
student teachers throughout the year. For thisgserghe college has selected 16
reputed practice teaching schools. These schoeldoaated in different areas of
Bijapur city. One school is located in slum arehe tschools have different
management systems such as government and aidedofFtese are girls’ schools,
one Boys’ school and others are coeducational. €udlents can give lessons in

different languages like Kannada, English, Urdu Bfadathi.

Need Addressed and the Context

The purpose of practice teaching is to providet fland experiences in
teaching to school students. As such the studachérs have to be trained in all the
required dimensions of teaching profession. Alorithvnstructional functions, the
students should have training in activities likedacting assembly, preparing charts,
models etc. in organizing sports and games a&s/itconducting and evaluating
tests... etc. Today's teacher has manifold respdi&bi of developing all round
personality of the students, keeping this requirgnme mind the institution organizes

practice teaching sessions.
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Objective of the Practice
The objectives of the practice are as follows:
» To train student teachers to use different metlddsaching.
* To enable the student teachers to prepare and lhgdsc models, and
improvised apparatus.
* To enable the student teachers to construct badaqeestion papers.
* To train the student teachers in organizing andigoting tests.
* To enable the student teachers to prepare time.tabl
* To enable the student teachers to conduct psycicaldgsts.
» To train the student teachers to organize and airghorts and games.
* To train the student teachers to organize and wndultural and literary
programmes like speech and essay competitionsngicgmpetitions etc.

» To train the student teachers to organize and airidactions.

Description of the Practice

Student teachers are required to give 24 lessoassé®ns in the I-semester
and 16 lessons in the ll-semester). During I-seenestidents are provided with pre-
practice teaching experience in the form of mi@aehing, Students practice 6 skills
in their respective 2 methods. After micro-teachgegsions, a workshop on lesson
planning is held where each aspect of lesson pignig explained to students.
Demonstration lessons in all the methods are gbyefaculty members and also by
the past students. In the next phase students ltted to different practicing
schools. In the I-semester students concentratéhein instructional role. Their
lessons are observed by faculty members and sdbaohers. During ll-semester
students are oriented in preparing resource unit,plans, unit test and achievement
test. Block teaching programme provides an oppdstuior students to take up
responsibilities of regular teachers. Along witligg lessons student teachers take-
up other curricular and co-curricular activitieel select students for conducting
psychological tests like, Bhatia’'s test, RPM tesd &ISPQ. etc. They implement unit
plan and construct question papers to conducttesis and achievement tests. They

notify the students about organizing various spatsl cultural activities and
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according hold them under the guidance of methostenand school teachers. They
prepare invitation cards; invite guests for theedadtory function. They themselves
organize and conduct this function. Thus the studeschers are trained in all the

dimensions required of a good teacher.

The Impact / Outcome

The Institution plans and implements practice-t@agtsessions keeping in
mind the requirement of an effective teacher. Témult of this is evident in the fact
that majority of our students secure jobs in gowernt and private schools, there is

demand from schools for our student-teachers tetmited as teachers.

The Resources

The physical infrastructure of the practice teaghsthools are utilized by
student teachers during practice teaching. Therelass rooms, laboratories, libraries
and play grounds necessary for practice teachihg. Students make use of all the
available teaching aids like maps, science equipsn&md sports materials. Financial
resources needed to organize function, distributgep, conducting tests are
contributed by the student-teachers themselves.

Human resource in the form of method masters aibad teachers are
essential for planning and implementing teachinggies. Method master guide the
student-teachers in selecting units, writing lesglams and preparing teaching aids.
They also help the student-teachers to prepareamitachievement tests, conduct
cultural activities and function. The school teashebserve some lessons; provide

teaching aids available in their schools.
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Additional information to be provided by Institutio ns

opting for Re-accredi

tation/ Re-assessment.

1. What are the main evaluative observations/ suggestis made in the first

assessment report with reference t

how have they been acted upon?

oTeaching Learning and Evaluation and

Evaluative observations Acted upon
The college calendar needs improvement  Well plamodldge calendar is prepared
indicating curricular and co-curricular
activities for the academic year.
The M.Ed. programme needs The weightage to theory and practical’s is
improvement based on job profile of | specified by the University. The M.E(d.
teacher educator. students are provided with the
opportunity of carrying out the duties pf
B.Ed. Lecturers. This includes their
participation in micro-teaching workshop,
lesson plan workshop, observing lesspns
in practice teaching schools etc.
Curriculum transaction is by and large | For curriculum transactions different
lecture based, information oriented methods of teaching are adopted by [the
interactive and cooperative group faculty members. They use ICT devices,
learning techniques need to be used by small group interactions, panel
the faculty discussions, Smart board, slide projector,
brain storming and demonstrations etc
Theory transaction may highlight Efforts are made to reflect theory
pedagogic implications as a regular transactions in pedagogy by using ICT
feature devices, Audio-Visual techniques,
cooperative learning, team teaching and
individualized instructional techniques.
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Practice teaching time table indicates t
16 lessons (4 in each period) in 3 hours
duration in each school. It needs greate

attention and systematic planning

n&tractice teaching sessions are caref
5 planned, 10 to 12 students are allotted
2reach school and time table is prepared
per school time table. In first phase
teaching only one lesson is allotted in ¢
period. In the subsequent phases in &
period one or two lessons are allot
which are observed by the method ma

and the school teacher

ully
for

] as
of
ne
ach
ed

ster

Trainees are yet to be exposed to learn

centered teaching techniques

dpresently, students are encouraged to
learner centred teaching techniques s
as, Inductive, Deductive, Demonstratiq
mapping Laborato

Concept and

method.

M.Ed. does not ha

programme objectives.

programme

v@&he University has clearly specified wi

designed programme objectives.

Evaluation techniques need a variety

do justice to these objectives

fithe institute uses different evaluati
techniques for assessing M.Ed. Stude
They

seminars, preparing learning mate

include assessing assignme

and internal tests. University has ado
CBCS for M.Ed. course.

ri
pEed

nts,

Is

ICT facilities need to be used mar&he students make extensive use of ICT

frequently by the students devices like Computer, Internet, LCD anhd
Interactive White Board (IWB). Students
make use of OHP, LCD, Mobile phongs
and Interactive white Board while giving
lessons.

The faculty needs to switch over to th€ests and assignment results g@re

use of ICT for storing informationmaintained in the computer by the

regarding student assessment. faculty.
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Enrichment of class lectures and |tBaculty members make use of OHP

prepare course outlines in CD. Transparencies, PPT-CDs, CD-ROM,

Slides, online internet with LCD projector
and interactive white board and have

prepared CDs also.

2. What are the other quality sustenance and enhanceme measures

undertaken by the institution since the previous asessment and

accreditation.

Quality sustenance and enhancement measures irtbleii@lowing:

Establishment of IQAC Cell in September 2007.

Feedback on teaching learning process is colleztebe end of the course from
the students and their suggestions are implemented.

Faculty members are encouraged to attend facultyldement programmes.
Enhanced ICT facilities for teaching learning i@nline internet with LCD
projector and interactive white board.

Encouraged the faculty to publish articles, booksl @& organize State and
National Level Seminars and Conferences.

Increase in the number of Ph.D. /M.Phil.

The faculty act as guide to the Research Scholars.

The management provides “Seed Money” to carry ombkMResearch Projects.
Established INGOU Regional Centre.

The Institution is publishing a Journal entitled.B.E.A’s Journal of
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Criterion — Il
Research, Consultancy and Extension

3.1 Promotion of Research

1)

2)

How does the institution motivate its teachers to ake up research in

education?

The institution motivates its teachers to take apearch in the following

ways:

The Management makes efforts to promote researitbreltamong the staff
and students by providing incentives like “Seedenigly”.

The college promotes faculty participation in reshaactivity by providing
the laboratories, library, computers and interaetlities.

Teachers are encouraged to register for Ph.D aRthiM.

Provision for leave to pursue research.

The institution encourages its faculty membecs attend research related
workshops, seminars and conferences.

College promotes to participate and present papénéteachers and students
at National and State level seminars.

Institution has applied for Research Center at Raimannamma University,
Belgavi.

Institution motivates the teachers to apply for U§@nsored MRPs.
Encourages to assign live projects to the students.

To publish research papers in the referred journals

To motivate them to be research guides.

What are the thrust areas of research prioritized ly the institution?

The following are the thrust areas of the resepraritized by our institution:
* Research related to Educational Administration.

» Teacher Education.

» Secondary Education.

* Primary Education.

* Women Education.

» Research related to Psychological perspectives.
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3)

* Research related to Educational Technology and rrrdgon
Communication.
» Special Education.

» Guidance and Counselling in education.

Does the institution encourage Action Research? ifes, give details on some

of the major outcomes and the impact.
Yes,

» The Institution encourages the action research.

» Action Research is one of the optional subjectstferB.Ed course.

e Students have undertaken action research projegided) by our staff
members.

» During the block teaching programme students ua#leraction research on

school subjects and other school related problems.

Details of some of the Action research undertakenybstaff and students

» Title of the problem: “Effect of Technology on Emthasm for Learning
Science”

» Technology plays an important role in developingiast for learning science.

» Title of the problem: “Improving Computational 3gkil using Vedic
Mathematics”

* Outcome: It shows that vertical cross wise sutra of Vedistam could be
practiced to improve the speed and accuracy of stuelents in doing
calculations. It is the primary objective of theathematics. It helps to
calculate 10-15 times faster and increases coratentr

» Title of the problem: “Using Concept Maps in Biojogessons”

» Outcome Concept map evaluation showed a steady increasigei quantity

and quality of the information on the concept map.
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4) Give details of the Conference/Seminar/Wkshop attended and/
organized by the faculty members in last five yea:
The details of the Conferences/ Seminars/Workstadfended by the faculty

members in the last five years are as follows:

Details Number

International Conferences/ Seminars 34

National Conferences/ Seminars 94
Workshops 15
Symposia 05

The details of the Conferences/Seminars/Worksboganized by the faculty

in the last five years are as follows :

DETAILS NUMBER
National Conference 01
National Seminar 01
Workshops 05

State level workshop 01

National Conference/Seminar:

* The Institution has organized National Conference “dechnology Mediated
Learning for Professional Development of Persomamdleacher Education Level”
on 2F'— 22" August 2010.

* The Institution has collaborated with S.B. Arts &@P Science College, Bijapur
in organizing UGC sponsored National Seminar on tithc “Challenges in
Higher Education: Curriculum Development and Exation Reforms in Global
Context” on § & 9" April 2011.

State Level Workshop:
« One Day State Level Workshop was organized on “HowWrite Research

Articles and Innovative Teaching” on 28-7-2010.
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Workshops:

The Institution has organized workshop on Perspnd@evelopment and Life
Skills on 25-08-2007.

A workshop on “Micro Teaching for D.Ed college Lectrs” was organized in
collaboration with DIET Bijapur, from 15-02-2008 18-02-2008

One day workshop on “Effective Communication SKill&s organized for B.Ed
college lecturers of Bijapur and Bagalkot distriots18-3-2008.

One day workshop on “Psychological Tests and Erpamis” was conducted for
B.Ed college Lecturers of Karnataka University, Bird on 29-04-2009

The college has organized workshop on “Intendedhir8tandard Question Paper
for Secondary School Teachers”. The resource pemsas Dr.S.Shrikanth
Swamy, the Chairman of Question paper review cotemitappointed by

Government of Karnataka.

3.2 Research and Publication Output

1. Give details of instructional and other materials @&veloped including teaching

aids and / or used by the institution for enhancinghe quality of teaching
during the last three years.

The details of the instructional and other materid¢veloped and used by the
institution for enhancing the quality of teachiuhgring the last three years are as

follows:

Usage of Labs:

The well equipped laboratories like Science lalmyatPsychology laboratory,
Education Technology laboratory, Language laboyatord Computer laboratory
help the students to understand the practical @gmins in the curriculum.

Audio and Video Aids :

The institution has audio and video aids for teaghéarning processes.

» Students and teachers use Interactive Board fohiteg.

Instructional materials developed:

» Developed Self Instructional Material (SIM).
» Computer Assisted Instructional material developed.
* Created website.

» Students prepare flex teaching aids, CDs for flessons
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» The teachers and students prepare the aergpes for the classroom
teaching.

» The teachers and students prepare Power Pointriaea for classroom
teaching.

» College is publishing biannually BLDEA's Journal dEducation and

Research.

. Give details on facilities available with the instution for developing

instructional materials.

The Institution has necessary facilities withie thstitution for the development

of related instructional materials to enhancditugeaching. They are:

 Computers. « LCD Projectors.

* Internet Connectivity. * Interactive Board.

» Over Head Projectors (OHP). * Audio Video Cassettes and CD’s.

* Well stacked Library. » Slide projector.

* Multi-purpose Hall. * Photocopy machine.

* Well Equipped Laboratories.

 The above mentioned facilities are useddevelop effective instructional
materials for enhancing quality of teaching angriactice teaching.

» Students are allowed to browse internet to know |#test development of
instructional materials.

» Subject experts from outside also teach the stsdemtprepare teaching-
learning materials.

» CD'’s prepared by teachers and teacher educatorsmade available to the

students.

Did the institution develop any ICT /Technology related
instructional materials during the last five yars? Give details.

The institution has developed the following ICT / technological
instructional materials during the last five years.
» Self-Instructional Materials (SIMs).
* Printed Materials (Transparencies).

» Low cost teaching Aids.
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Audio — Visual Materials.

Multi-media Materials.

Computer aided instructional materials.

Power Point Presentation using LCD Projector

Question Bank.

. Give details on various training programmes and 6r workshops on

material development (both instructional andbther materials)

a)
b)
c)

a)

b)

Organized by the Institution.
Attended by the Staff.
Training provided to the Staff.

Training Programmes organized by the Institution:

Workshop on “How to Write Research Articles amthdvative Teaching”
for teacher educators and M.Ed. (P.G) students.

The Institution organized National Conference orecfinology Mediated
Learning for Professional Development of Persorateleacher Education
Level” on 2F'— 22" August 2010.

A Workshop on “Micro Teaching for D.Ed college Letrs” was organized
in collaboration with DIET Bijapur, from 15-02-2008 19-02-2008.

One day workshop on “Psychological Tests and Erpenis” was conducted
for B.Ed college Lecturers of Karnataka Univer$tyarwad on 29-04-2009

Training Programmes attended by the Staff :
Dr. V.D. Aiholli has participated in writing SIM®tM.A. (Education) course,
held at Kuvempu University, Shivamoga.
Dr. A.V. Bamagond has participated as ResourceoRdrswriting ‘Training
Module’ on the subject Guidance and Counseling dadation, organized at
CTE, Jamakhandi.
The following faculty members
i) Dr.V.D. Aiholli, ii) Dr. A.K. Geetha iii) Dr M.B. Kalamadi

iv) Dr. A.V. Bamagond v) Dr. B.Y. Khasnis have f@tiestion Bank project

organized by Staff Selection Commission, Govt.nafid, Bangalore.
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c) Training Programmes undergone:

» Training has been provided to the staff on- “Hows® Interactive Board”

» Tally, Computer Training and English Communicati®raining has been
provided to the non-teaching staff.

* Faculty members attended Faculty Development Pnogi@ on -‘Getting
Ready for Reaccreditation’ organized by A.S.P. €yl of Commerce,
Bijapur.

. List the journals in which the faculty members havepublished papers in the
last five years.
List of the journals in which the faculty membees/é published papers in the
last five years:
» Edutracks.
* GCTE Journal of Research and Extension in Edutat
» Research Analysis and Evaluation.
» Orient Journal of Law and Social Sciences.
» Edu Search.
» Journal of Educational Studies.
» Shodha Sameeksha Aur Mulyankan.
» Dimensions of Education.
* Shikshan Soudh

. Give details of the awards, honours and patents rewed by the faculty

members in last five years.

* Prof. M. S. Hiremath has been awarded ‘Shree GRra'shasthi from the
organization Vijay Prakashan, Nalatawad, Tq: Mudldalh Karnataka, for his
outstanding performance in the education field teaaher.

* Dr. V. D. Aiholli has been certified as “Ideal Chaan” from Karnataka

University, Dharwad for Smooth conduct of Centrahkation of B.Ed exam.
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7. Give details of the Minor/Major Research Projets completed by the staff
members of the institution in last five years.
» Under the guidance of Dr. V.D. Aiholli , DIET, Goef Karnataka, Bijapur
has completed research project ‘NPEGEL’, in thary#907-08.
» Staff members have applied for Minor and Major Resle Projects under
UGC Xl plan.
* Faculty members have undertaken Research Projeetscéd by B.L.D.E.

Association, Bijapur.

3.3. Consultancy
1. Did the institution provide consultancy services irlast five years? If yes, give
details.
05 faculty members are engaged in honorary comsultservices.
The following staff members have provided hamgrconsultancy to
different institutions like -
1) Dr. V.D. Aiholli to
e Sarva Shikshan Abhiyan (SSA) Z.P. and DDPI, Bijapur
2) Dr. M.B. Kalamadi to
- REMS, DIET, Bijapur
3) Prof. M.S. Hiremath to
» S.V. Sangha College of Education, Nalatwad.
* Smt. Rajeshwari Karpuramath D.Ed. College, Bijapur
4) Dr. A.V.Bamagond to
* ILand FS - Education and Technology Services, |Bdngalore.
» The ISSN marked Journal ‘Shikshan Saudha’ publisbgd Vidyanidhi
Prakashan, Gadag.
5) Dr. G.R. Angadi to
« ILand FS - Education and Technology Services, [Bangalore.
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2. Are faculty/staff members of the institute competeh to undertake

consultancy? If Yes, list the areas of compaicy of staff members and

the steps initiated by the institution to publcize the available expertise.

Yes,

Faculty members  of

consultancy.

SI.No

10

Staff
Dr. Jagadeesh . B
Dr. V. D. Aiholli
Dr. A. K. Geetha

Dr. M. B. Kalamadi

Prof. M. S. Hiremath

Dr. A.V. Bamagond

Dr. B.Y. Khasnis

Dr. G. R. Angadi

Dr. M. B. Kori

the institute are petant to undertake the

Area
- Communication skills
- Sarva Sikshana Abhiyana,irRary Education and
Secondary Education.

- Psychology

- Curriculum, Adolescengsbblems,
Mental Ability, General Intelligence.
- Educational Administoeti
- Life Skills, Guidance a@bunselling, Creativity,
Intelligence, Research consultancy
- Micraeaching, Graphical Representation, Writir
items on General intelligence antental ability,
Development of Educational Software
- Life Skills, Micro-teachingpnovative Teaching
And  Achievement Test, Development of
Educational  Software
- Skills and Strategies of Thang.

Prof. Vijayakumar Palled - Techniques of beadlon.

The consultancy services available in the collagehasted in college website

and informed to the parents, alumni, Govt and NGOs.
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3. How much revenue has been generated through consaticy in the Last five
years? How is the revenue generated, shared amotige concerned staff
members and the institution?

The faculty members are engaged in free consultancy

4. How does the institution use the remae generated through
consultancy?

Not applicable as faculty members are engagedcadonsultancy.

3.4 Extension Activities

1. How has the local community benefited from the instution? (Contribution
of the Institution through various extesion activities, outreach
programmes, partnering with NGO’s and GO's).

The institution organizes various actasti They are:

» Blood Donation Camp organised in association witbn’s Blood Blank and
Family Planning Association of India, Bijapur athohated 30 units of blood.

» Free Medical Check-up Camp was held to the slumlidweon 20-04-2011
and 125 patients benefited from it.

» Visited local jail Darga and special lecture wagamized to prisoners on
values.

* Organized Yoga Camp from 05.04.2011 to 11.04.20HKll the staff and
students actively participated and 100 members ftben community also
participated.

» AIDS Awareness programmes are organized every year.

» The students participated in the Anti-Corruptioliyra

» Contributed Rs. 5000/- to the flood and Tsunamiiwis by the staff and
students.

 The college organized workshop to High School Teexhon the topic
“Intended 16' Standard Question Paper for Secondary School €esici00
teachers participated. The resource person wa$ D8hrikanthaswamy, the
Chairman of Question paper Review Committee appdibly Government of

Karnataka..
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» The college organized the workshop on ‘Effectivar@munication Skills’ on
18" March 2008, for teacher-educators of Karnatdkiversity, Dharwad.
50 teachers benefited from the workshop.

» The college organized the State Level Workshophow to Write Research
Articles” and “Innovative Teaching” for the B.Ed.oltege lecturers of
Karnataka University, Dharwad on 28.07.2010. asvattended by 100 B.Ed
lecturers.

* Workshop on “Personality Development and Life Iskiwas organized on
25.08.2007.

* One day workshop was conducted on “PsychologicatsTand Experiments”
for B.Ed. College lecturers of Karnataka UniversiDharwad on 29.04.2009

in collaboration with Alumni.

. How has the institution benefited from the communiy? (Community
participation in institutional  development, institution-community
networking, institution-school networking , etc)

List of programmes where the institution benefii@in the community.

Community participation in Institutional Development.

* Various programmes launched under the auspicioukafnada Sahitya
Parishat, Ramkrishna Academy, Spandana SahityagBadad endowment
lectures have benefited the institution in enrichimef cultural awareness,
Kannada literature, higher education, social, manal spiritual values.

* Further, seminars and workshops organized by FBfdte Human Rights
Council (NGO) Red Cross, Adoption of High Schoolé&drought awareness
in Human Rights Violation, population explosion, partance of social
service, problems of adolescence and problemsiof shildren.

Institution-Community Networking:

The programmes carried out such as blood donatiomp¢cfree medical check-
up, anti-corruption rally, yoga camp, visit to lbgail, AIDS awareness with
community networking have helped in bringing socaalareness in the

community and contribute to community development.
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Institution-School Networking:
The institution has linkages with 16 practice teaghschools which have
helped our student teachers in teaching skills,ee&pce in teaching and
playing the role as organizers of various cultgpralgrammes in the school. It
also helps in getting the feedback of the studgregdformance in the teaching.
The objective of the institute is to give backstciety that nurtures

and support us.

3. What are the future plans and major activities theinstitution would like to
take up for providing community orientation to students?
* The college has envisioned to take up a projet@addAchieving Literacy” in
a near by village.
» To bring Environmental Awareness among the commgungmbers.
* To Organize Legal Awareness Camp for women in suea.
* To Organize “Child Rights” programme.
* To Arrange training programme on- How to Use Intéve Board to High

School Teachers.

4. s there any project completed by the institution elating to the community
development in the last five years? If Yes, giveethils.
Yes,
Faculty members have carried out survey on healthpmpulation and it is in

progress.

5. How does the institution develop social and citizeship values and skills
among its students?
The extension activities carried out by the institu ‘Citizenship Training Camp’
(CTC) in the villages and slums develop social oespbilities, dignity of labour,
importance of aforestation and Health and Hygidneaddition, it inculcates
sharing and caring for the downtrodden and priecadlinclusiveness and equity.

Further, they will get life experience and realieal-life situations in them.
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3.5 Collaborations

1. Name the National level organizations, if anywith which the institution
has established linkages in the last fivgrears. Detail the benefits
resulted out of such linkages.

The institute has formal and informal linkages witiitional organizations.

Family Planning Association of India: (FPAI)

» Arranged guest lectures on Health and Hygiene ifaloration with FPAI.
The programmes brought awareness among the studenisiportance of
hygiene, adolescent problems, population explog\DS awareness etc.

Red Cross Society

* Blood donation camps have helped the local bloadk&@n saving many lives.
It has created sense of noble sacrifice amongttitests.

All India Association for Educational Research: (AAER)

* The linkage with this association has helped tlreeltters in attending and
presenting papers at National and Internationaf€ences and Seminars.

* In addition, subscription to the Journal of the dd@ation has updated the
knowledge of the teachers.

* Further, the linkages with UGC, NCTE, CCRT and NOHERave helped in

faculty development programmes.

2. Name the International organizations, with whichthe institution has
established any linkage in the last fiveears. Detail the benefits
resulted out of such linkages.

The college do not have formal linkages with Inédional organization.
However, a young International Scientist Prof.Chrasdekhar Biradar from
Oklahama University, USA, delivered a talk on “Otvéeg Earth from Space”.
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How did the linkages if any contribute the followirg?
» Curriculum Development

* Teaching

* Training

* Practice Teaching

* Research

» Consultancy

» Extension

* Publication

e Student Placement

Curriculum Development:
The association with various organizations havedxtlthe institute’s faculty
members (as BoS Members) in bringing changes incclum.
Teaching:
Organizing guest lectures, attending and presentigers in Seminars and
Conferences have helped faculty members in thaahieg methodologies.
Training:
* The college has organized various training prograsiio high school
teachers and B.Ed college lecturers.
* It has helped the teachers to develop organizdtsiilés in them.
Practice Teaching:
» The College students have benefited from practiaeting schools.
* It has made the student teachers competent initepskills.
Research:
The Staff has undertaken Minor Research Projeatantied by BLDE
Association. It has developed Research Cultureercampus.
Consultancy:
* Honorary consultancy is carried out by the facatgmbers.
* This has helped in updating their knowledge andetigped expertise in

them.
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Extension:

The extension activities done by the Institute hdegeloped network with

community and enriched socio-cultural values amdhg teachers and

students.

Publications:

A faculty member has worked as Editor-in-Chief tarnikada Sahitya
Parishad.
A faculty member is an Editorial Board Member oS marked Kannada

Journal ‘Shikshan Soudha’.

Student Placement;

The linkages with various organizations/schoolsehlaglped in the placement

of the students. Thus the linkages with variouganizations have brought

value-oriented changes in the institute.

What are the linkages of the institution with the shool-sector? (Institute —

school- community networking)

The Institution has linkages with the school sedtorassist and develop the

following activities.

The institution organizes every year co-curricuativities in the practice
teaching schools such as debate, quiz, essay giatin

The college organized the Inter-School Football pettion to the
practice teaching schools.

The college honors the retired head masters otipeateaching schools.
The institution organized workshop to high schaddhers on the topic
“Intended 18 std. question paper for secondary school teachs8.
teachers were participated. The resource pessmnDr. S. Srikantha
Swami, who is the chairman of question paper reviemmmittee
appointed by Govt. of Karnataka.

At the end of the Academic year college gives avedirchsh prizes to each

student of practice teaching schools who standstfirtheir school.
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5. Are the faculty actively engaged in schoolsd with teachers and other
school personnel to design, evaluate and der practice teaching? If
yes give details.

Yes,

» The faculty members are interacting regularly vaithctice teaching schools
in designing lesson plans, time-table. In additionganize co-curricular
activities and develop creative talents among theéents.

» The Institute gets regular feedback from headdfeacof the schools and

accordingly corrective measures are taken in teaichings.

6. How does the faculty collaborate with school and ber college or university
faculty?

The members of the faculty have rapport with theost faculty and discuss
the course programmes well in advance. Every ef$ooeing taken to improve
the competencies of the student teachers.

» The faculty members act as resource persons tokstbolleges.
» Faculty members also attend faculty developmengrarmames organized by

other colleges.

3.6 Best Practices in Research, Consultancy and Exteosi
1. What are the major measures adopted by the institubn to enhance the
Quality of Research, Consultancy and Extension adtities during the last
five years?
The following major measures have been adoptetidynistitution to enhance
the quality of research, consultancy and extensaivities
Research
* 90% B.Ed. staff are Ph.D holders and they are Mlgthil holders.
* 90% M.Ed. staff are pursuing Ph.Ds
» Faculty members are encouraged by the Associaiiobtain Ph.Ds.
» Cooperation is extended to the staff who is pugsuirh.D by adjusting
teaching schedule.

e 04 faculty members are Research Guides to Dististocke Universities.
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* Ph.D. holders guide M.Ed students in dissertation.

* The student-teachers are encouraged to write Reéséaticles in the Journals
and present papers at various International, Statd Regional Level
Seminars.

* Institution provides well equipped laboratories,vanted technological
amenities to the faculty to pursue research.

* Faculty members have published many articles coeceto Regional and
Global problems in National and International Jalsn

» Institute is publishing — B.L.D.E.A’s Journal of Exhtion and Research.

* The Institute has applied for Research Centre rerRdJniversity.

Consultancy:
* Duty leave is granted for the purpose of consuitama extension work.

» Staff members are motivated to provide consultasyices to Governmental

organizations (GO’s) and Non-Governmental Orgaioeat(NGO's).

Extension Activities
The college through ‘CTC’ and various clubs haveied out many community
oriented programmes such as Blood donation campBS Aand population

awareness programmes, health and hygiene and Yaogp. c

2. What are the significant innovations/good practice in  Research,

Consultancy and Extension activities of the instittion?

Best Practice - |
Title: “Research Based Survey for Addressing Sociat Issues”
The Institute is a well established teacher trgrimstitution in the north part
of Karnataka with research oriented faculty. Reseavorks/programmes are
organized to develop research qualities among stu@achers and expose
them to the world of research.
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Objectives of the practice
* To develop and instill research culture among sitede
» To provide excellent opportunities for the perspecteachers- ability to solve the

problems.

Need address and context

In any professional teacher training education @gne, the theory learnt by
the student has to be tried out in the real lifeagion. Research is undertaken with the
purpose of providing experience to the studentietelop competencies, professional
attitudes, research qualities, importance of varimesearch field and working with

community.

Description of the practice

The institution at the first semester divide thedsints into four houses namely
Takshasheela, Vikramsheela,Nalanda and Vishwalhatat the three days
‘Citizenship Training Camp’ students have to coridResearch based survey on
issues like.

* Environmental awareness.

* Population and health survey

» Educational and social survey.

« Literacy survey.
All the four houses conduct the survey in the Irar@a. Each house has a teacher
guide. The students interact with village peopld aallect the data and analyze and

prepare a brief report.

Obstacles:
It is found that some of the villagers are reluttangiving the necessary

information to the students.

Impact/Outcome:

The effort made by institution for in houseearch activities is to encourage the
quality of research and overall knowledge enhancg¢mistudents towards research.
This also exposes the students to real life sttaatiln this approach students involve
in identifying the problems, analyzing the causews dinding the solutions

objectively. This helps spirit of inquiry among theidents.
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Best Practice — Il

Title: “ A Way to Enhance Scientific Approach — Projects”

Objectives of the practice:

* To enable the student — teachers to be originakapbbrative in their ideas.

* To facilitate the excellent opportunities for theogpective teachers — to update
their scientific and technical skills.

* To develop data collection, analysis of data aralyical skills.

Need address and context:

At under-graduate level, students generally acqoily limited knowledge
through lectures in classrooms, practical in latmi@s and reference work in
libraries. This does not expose students to réakituations. Hence, the adoption of
scientific techniques, for acquiring knowledge bmees essential for students. So,
initiatives were taken to include project actigtien respective methods. In any
teacher education programme, the theoretical krdiyelehas to be translated into

practical life situations.

Description of the practice:

During the B.Ed. course the student teachers pegparprojects in their methodology
of teaching subjects. Students’ areas of intenesidentified at the beginning of the

course and during the practice teaching. Keepimg the students are allotted with
projects. Students are provided with necessaryrimtion to carry out the project.

The students collect the information through ligreeferences and internet. Then they
prepare the projects in a systematic way and usen tiwhile giving lessons. The

projects prepared are on subjects like Mathemafitgsical Science, Biological

Science and Geography, Kannada, and History:

Projects

* Indian scientists

e Our Universe

* Number system

» Life history of Mathematicians

» Life history of Bio scientists
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e EXxponents

* Recent development in Biological Science
* Metric length

* Logarithms

» History of Mathematics

» Survey of importance of local history

« Literary contributions of local poets

The impact/outcome
This practice helps the students to develop skike collection, analyzing and

interpretation of data. It also gives in-depth kienlge in respective areas.

Best Practice - Il

Title: “Extension Services for Addressing Societal Needs.”

Need address and context:

In spite of several programmes in todleges, efforts towards extension
activities for the welfare of the society is alsoked upon such as in health check-up
for slum dwellers, Yoga camp for urban people, gahdlded talk to the prisoners,
blood donation camp, AIDS awareness programmeslagers, street plays on health

and hygiene and etc are addressed.

Objective:
The main objective of the extension services isrient the students in community

services, and develop competency among studertdeaducator.

Description of the practice

A free medical check-up camp was organized to sthwellers of Darga. Shri
B.M.Patil Medical College doctors were invited ender the service. More than 100
people were treated in the camp.

Yoga and pranayama was organized in the instiiuthdl the participants were
provided certificates at the end of the course

During citizenship training camp, along withe visit to District Jail Bijapur, a

value added talk by Shri Shanta Mallikarjun Swamigis organized for the prisoners.
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A blood donation camp by students and staff wasragd in collaboration with
Lion’s blood bank. More than 18 students donatesirthlood to save lives. AIDS
awareness programmes and street plays regarditity bea hygiene were organized

by institution for the benefit of the villagers.

The impact/outcome:

This best practice can be regarded as “Ingtitali Valuable Extension Service”.
Students and staff have taken up this work withease of dedication, social
commitment and service to all. This service hadkththe student teachers to get an

opportunity to understand the cross section obtuety.

The resources:
Financial: Institution provides financial assistarior all the above listed activities.

Human: Students and staff involve in implementimgse practices.

Additional Information to be provided by Institutio n
opting for Re-accreditation/Re-assessment
1. What are the main evaluative observations/suggestis made in the first
assessment report with reference to Research, Contgincy and Extension

and how have they been acted upon?

Evaluative Observation Acted upon
Does not have any on going Resedreh Staff have applied for Major and
Projects Minor Research Projects to UGC.

« 05 Staff have undertaken research
projects financed by B.L.D.E.

Association, Bijapur.

None has received awards |« Prof.M.S.Hiremath has received
professional recognitions. “Shree Guru” Prashasthi from Vijaya

Prakashan, Nalatawad.
e Dr.V.D.Aiholli has received ‘ldeal

Chairman’ award from KUD.

Does not provide consultancy « Staff members are engaged

n

honorary consultancy.
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Not published print instructional and s
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materials.
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Research based in-house activities
programmes have been organiz
They

Measurement

are  Surveys, Project

of Intelligence af

Personality assessment tests.

2. What are other quality sustenance and the enhanceme measures under

taken by the institution since the previous asses&nt and accreditation?

Research

have completed M.Phil.

Conference/Seminars.

Teachers are encouraged to pursue research.

All the teachers have published Research ArticldReputed Journals.

Organized National and State Level Conferences/dokshops.
Published B.L.D.E.A’s Journal of Education and Resk.
04 teachers are guide to M.Phil students.

Applied for Research Center at Rani Channamma Wsitye Belgavi. In this

regard college has submitted required informatlon@with fee 1,25,000/-
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Faculty have undertaken Research Projects.

In house research activities are carried out.

04 faculty members have completed Ph.D in last jiears and 06 faculty

All the teachers have presented papers at Nati@mal International



* 05 books are published by the faculty.
* 06 books are edited by the faculty.
* Applied for UGC sponsored MRP.

* Live projects assigned to students.

Extension
The institute has carried out extension and outrgaogrammes such as blood
donation, free medical check-up camp, AIDS and theahd Hygiene awareness

and Yoga Camp.

Consultancy:

Faculty members are engaged in honorary consultsgreyces in following areas.
+ Life Skills.

» Psychological Tests.

* Micro-Teaching.

* Methods of teaching.

* Innovative techniques.

» Guidance and counselling.

» Special education.

» Techniques of evaluation.

» Writing items on mental ability and intelligence.
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Criterion — IV
Infrastructure and Learning Resources

4.1Physical Facilities

1. Does the institution have the Physical infrastructee as per NCTE norms? If
yes, specify the facilities and the amount investedor developing the
infrastructure. Enclose the master plan of the builing.
Yes, The college is located in the sprawling campu.5 acres in the heart of
the city with a spacious play ground. The maiitding consists of ground floor
and two other floors. The total built up area i4220 Sqg. mtrs. It has invested
Rs. 80,00,000/- for developing infrastructure @& tollege.
» Science laboratory
* Educational Technology laboratory
» Psychology laboratory
« Computer laboratory
» Language laboratory
» 07 class rooms.
* Guidance and counselling cell
* Teaching Aids room
* In addition library, Principal chamber, multipurgo$all, staff room and

administrative office are located separately.

* The provision is made for the Ladies, Gents room general recreational

hall.
» Separate cubicles for all the staff members.
« IQAC

* Vehicle parking facility opposite to the main burlg.

» Ladies hostel measuring 5746 sq.ft is built undegg.G. 1X plan and grant
received from U.G.C. is 6,50,000/- and Managenspant Rs.10,56.075/-
(Total amount 17,06,075/-).

» The BLDE Association has invested Rs.80,00,000/ewh for developing

the infrastructure of the college.
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The below table shows the amount sanctioned by O @hder Xl plan in the year

2011-12.
Amount
SI.No Particulars ) Remarks
sanctioned
1 Construction of Women ¥33,000,00/ | Amount yet to be realised

hostel(Extension)

2 Additional assistance to college ©15,000,00/ | Amount yet to be realised
3 Flood lighting of Volley ball /Baskgt<20,000,00/ | Amount yet to be realised
ball court
4 Merged schemes
i. Common room and toilet room for<2,000,00/
women.
ii. Book journal and equipments. | ©3,000,00/ | Amount yet to be realised
iii. Career and counselling cell. +2,50,000/
5 General development grant $5,50,000/ Amount yet to be realised

2. How does the institution plan to meet the need foraugmenting the

infrastructure to keep pace with the academic growt?

In view of meeting, the need of augmenting infrastire to keep pace with

academic growth the institution has a proposed atafollows.

To Construct 06 rooms of (30 X 40) opposite to thain building and
research centre.

To purchase necessary furniture for the classrooms

Expansion and enrichment of library facilities.

Introduction of OPAQUE system in library and E-&by facility.

Procurement of sports materials as per the gromaegls of academic growth.

Institutional plan enclosed in Annexure-9.

3. List the infrastructure facilities available for co-curricular activities and

extra curricular activities including games and spats.

The following infrastructure facilities are predgravailable in the institution.

» The college play ground has 6 lanes of which ohdane is 1.22 meters
area with 200 meters track.

* The total area of the play ground is 9500 sq mtrs.
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Sports Facilities
« Out door Games
200 mtrs Track and Long Jump Pit, Shot-Put and@isd hrow,
VolleyBall, FootBall, Tennikoit, ThrowBall, Ball Béminton, Kabbaddi,
Kho- Kho, Soft(Base)BallCricket and Cycling.
* Indoor Games
Carrom, Chess, Table Tennis.
* Yoga
Provision for yoga is also made in the open space.
e Mass P-T
Main Drum, Side Drum, Buggule, Traingle, Maotice, Flute.
« Recreation
Flying Disc (Plastic), Lagori, Skipping, Musical @hand funny Games.
*  Gym:- Is shared with BLDE A’s Arts and Commerce collegeomen.

« Co-curricular Activities :- The institute has a seminar hall with 100

capacity for co-curricular activities.

Give details on the Physical infrastructure sharedvith other programmes of

the institution or other institutions of the parent society or University.

Physical infrastructure is shares with the PaBatiety and its sister institutions.

Gymnasium for ladies (B.L.D.E.A’s Arts and Comme@malege for Women)

Gymnasium for gents (B.L.D.E.A’s Medical College)

Canteen (B.L.D.E.A’s Arts and Commerce CollegeVitmmen)

Playground (B.L.D.E.A’s SS High School)

Hospital facility (B.L.D.E.A’s Shri BM Patil MedidaHospital)

Laboratory facility (B.L.D.E.A’'s SS High School ASS High School B,
B.L.D.E.A’s Girls High School).

The Institute also shared Gym/Play ground/NRI Gtfsise/Lawn Tennis for

various programmes as and when necessary.
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Give details on the facilities available with thenstitution to ensure the health
and hygiene of the staff and students (rest roomsof women, wash room
facilities for men and women, canteen, health cergy, etc)

Health and hygiene care for staff and students:

The institute has adequate facilities on the camgns off- campus to ensure

health and hygiene.

» Separate wash room for men and women.

» Ladies room for women student.

* Canteen and Gym is shared with B.L.D.E.A’s Arts &mimmerce College
for Women.

« Aroom for health check-up with First aid facilgiés available.

* The institute provides 150 capacity hostel facifity women with 42 rooms.
It has recreational hall with TV / Carom / Chess.

» Heath and Hygiene of the Staff and students isertalcare by
B.L.D.E.Association’s, Shri B.M.Patil Medical Cofje which is housed in
main campus.

» Further, the Medical College provides all diagnoédiilities.

» It also provides Ambulance service.

Is there any hostel facility for students? If yesgive details on capacity, no of
rooms, occupancy details, recreational facilitiesncluding sports and games,
health and hygiene facilities, etc.

The institution has hostel facility for ladies onlyhe ladies hostel is well
equipped accommodating 2-3 students in a room. eTlage 42 rooms with

recreational facilities including sports, games hedlth care facility.
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4.1Maintenance of Infrastructure

1.

What is the budget allocation and utilization in tre last five years for the
maintenance of the following? Give justification fo the allocation and
unspent balance if any.
* Building -
» Laboratories -
* Furniture’s -
» Computers and Equipments -
» Transport/ Vehicle -

The B.L.D.E.Association’s, ‘Construction Cell’ cees out the maintenance of
the building.

Details of maintenance of all the above are pregat the enclosed balance
sheet (Annexure-26, 27)

o ] ) Computers and | Transport
Year Building | Laboratories | Furniture ] )
Equipments /Vehicles
2007-08 - - - - -
2008-09 - - - - -
2009-10| ¥30,00000 - <20,000 - -
2010-11 - 12,000 25,000 | ¥25,000
2011-12 - <19,000 80,000 | ¥30,000

The following amount is spent during the last figars..

1) Building - $42,00000/-
2) Laboratories- ¥1,42,0000/-(ET Lab)
3) Furniture- ¥5,16,830/-
4) Computers and Equipments ¥1,28,797/-

Details of maintenance of all the above are ptefin the enclosed balance

sheet.
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2. How does the institution plan and ensure that the\ailable infrastructure is

optimally utilized?

The infrastructure facilities established by thdl€y® are optimally utilized
for Curricular, Co-curricular and Sports activitisring working hours.

The available infrastructure is also used for contprogramme and
counselling of KSOU and IGNOU'’s Induction Programarel Counselling as
and when required.

Competitive examinations are also conducted.

The Seminar hall is used by other institutions df.B.E. Association’s for

various functions.

3. How does the institution consider the environmentaissues associated with

the infrastructure?

The college campus is surrounded by lush greenr@ammient with tall and
shade giving trees.

The institution makes comprehensive plan for trésntpation and campus
cleanliness.

It is the first priority to keep the campus clearddree from any kind of
pollution.

The environment issues are given the first priotatymaintain its originality
and grandeur.

4.3 Library as a Learning Resource

1) Does the institution have a qualified librarian andsufficient technical staff to

support the library (materials collection and media/ computer services)?

Yes,

The institution has a qualified librarian with réeua technical and others to
support the library.

The library staff procure books recommended bystaéf members.

Further, they maintain the books, journals and agens and monitor other

library materials.
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2) What are the library resources available to the st and students? (Number
of books- volumes and titles, journals- national ath international, magazines,
audio visual teaching- learning resources, softwarenternet access, etc.).

The library has stacked sufficient number of Boal®yrnals, Magazines and
Audio-Visual, Software materials.

The following are the details of learning resourtaerials.

Particulars Numbers
Books 16200

* Text Books 118

* Reference Books 5800
* Others 9282

* Books Title 8081

* Magazines 03

Journals Subscribed

* [ndian Journals 18
* [International Journals 03
+ Back volumes of Journals 150

E-information Resources

« CD’s/DVD’s 15

* Video Cassettes 30

* Audio Cassettes 15

» Software New-Gen-Lib software 01
* Reprography 01

» Broadband with 100Mbps Speed Internet facility.

* 04 computers are made available to the staff ardests.

3) Does the institution have in place, a mechanism ®ystematically review the
various library resources for adequate access, ralance, etc. and to make
acquisition decisions? If yes, give details includg the composition and
functioning of library committee.

Yes,
* The institution has a mechanism to look into allttevs relating to the

maintenance and development of library.
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» There is special library Advisory Committee to mnionithe day to day
working of the library.

e It includes the requisition of library books fromhet faculty and
recommendation of the necessary books to be puwrdhaeriodically. It also
recommends subscriptions of the journals and magaor the library.

* The committee appoints a library stock verificatiommmittee to look into
availability of books in library and accessibiliby the library study materials
to the students.

* The committee reports the matter to advisory conemit

« The committee also receives the grievances of stadeegarding library
working.

» The Committee after proper consideration issuegestgns to the library.

Committee Constitution:

1) Dr. Jagadeesh .B Principal

2) Dr. G. R. Angadi Lecturer

3) Sri. M. A. Maidargi Librarian

4) General Secretary Students Reptative
5) Library Secretary Students Represmata

The functions of the library committee are-

* Advises the librarian at the time of purchase ofoks) journals,
periodicals, magazines etc... to enrich the Library.

» Checking the records prepared by the librarian.

» Framing rules and regulations of the library.

» Solving the problems of students and staff, if any.

4) Is your library computerized? If yes, give details.
Yes,
» The library is partially computerized, with new-gém software.
» All the books and materials are bar-coded and nuedbfr the effective use

and easy accessibility for staff and students.
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5) Does the institution library have Computer, Interné and Reprographic

facilities? If yes, give details on the access tbe staff and students and the

frequency of use.

Yes,

The library has 04 computers for maintaining theords of the library with
internet facility.

02 are available for students in the reading room.

Students have access to the internet/computer eegry

The staff uses the facility as and when required.

The library has reprographic facility for students.

There is a good collection of educational CDs affteionecessary course

materials for M.Ed. and research activities.

6) Does the institution make use of Inflibinet/DelnetUC facilities? If yes, give

details.
The Institution/library has subscribed for INFLIBHY.

7) Give details on the working days of the library? ([dys the library is open in

academic year, hours the library remains open peral etc.)

The library remains open from 10am to 6pm on alrkivg days except
Sundays and Gazetted holidays.
On Saturday from 8 am to 1pm. During the examimatime, the library

working hours are extended.

8) How do the staff and students come to know of theemv arrivals?

The library displays the titles of the new arrivatsthe library notice board.
It also makes a special arrangement for keepingnéwe arrivals in a separate
rack.

The open access system helps them to know nevabsriv
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9) Does the institution’s library have a book bank? Ifyes, how is the book bank

facility utilized by the students?

Yes,

The library has book bank facility for all the séunds.

There is a separate section of the book bank scheme

Each student is allowed to borrow 4 reference bdokshe academic year till
the completion of exams.

SC/ST students are entitled to receive 6 books flmbook bank.

10)What are the special facilities offered by the libary to the visually and

physically challenged persons?

The library ensures special facility to the phylycehallenged persons.
They are issued more books.
Special chairs and tables are provided and areedankth “For physically

challenged.

4.4 ICT as Learning Resources

1.

Give details of ICT facilities available in the ingitution (Computer lab,

hardware, software, internet connectivity, accessaudio-visual, other media

and materials) and how the institutions ensures # optimum use of the

facility.

The institution has made facility of ICT like Contpulaboratory, hardware,
software, LAN, internet connectivity and accesaudio-visual materials.

In addition, to B.Ed. and M.Ed. students, teacladr®.Ed. College of the
same parent institution make use of the facility.

Students and staff of SS High School ‘A’ and ‘Bdawomen’s college make
use of the facility when needed.

The following optimum use of facility is extended the items shown as
below.

1) Interactive board.

2) Computer laboratory.

3) General lecture hall with ICT facility.
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2. Is there a provision in the curriculum for imparting computer skills to all
students? If yes, give details on the major skillscluded.
* There is a provision in curriculum for impartingetltomputer skill to all
students.
» Students of B.Ed have a compulsory paper on Comgtdecation/ICT in
Education.
* In addition, the practical training of 2 hours iwvan to students/week in a
computer laboratory.
* The curriculum incorporates the fundamentals of water for students as
below.
Skill of using MS-Office.
Skill of using Internet.
Skill of browsing the information.
Creating E-Mail ids.
Sending and receiving the e-mails.
Skill of preparing the PPTs.
Application of ICT in Education.

vV V. V V V V VYV V

Use of multimedia for teaching.

3. How and to what extent does the institution incorprate and make use of the
new technologies/ICT in curriculum transactional processes?
The following ICTs are used in course of teachisgaapart of curriculum
transactional process.
« OHP * Smart Board
» Slide Projector » Internet
* PPTs » CD-Roms

 LCD Projector » Youtube videos etc

e Students are trained and encouraged to make usECDffacilities in
innovative and practice teaching.
» Students of M.Ed. are encouraged to use ICT facilipreparing PPT through

interactive board in interactive session.
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4. What are the major areas and initiatives for which student teachers
use/adopt technology in practice teaching? (Develop lesson plans, class
room transactions, evaluation, preparation of teacimg aids)

» Students are encouraged by the faculty to make afiseomputer, LCD
projector, OHP, Smart Board and CDs for developiagyr lesson plans.

* The technology is also adopted for preparation tHssroom/practice
teaching/teaching aids.

4.5 Other Facilities

1. How is the instructional infrastructure optimally used? Does the institution
share its facilities with others for ex: serve asnformation technology
resource in education to the institution (beyond tB program), to other
institutions and to the community.

* The institution makes optimal use of instructiomdrastructure both for its
use and to other institutions as well.

« The BLDE Association’s sister institutions like @.ECollege, BLDEA’s
Girls High School, SS PU College and SS High SchBbmake use of our
instructional infrastructure in their teaching aralning programmes.

* Apart from the institutional facility sharing by ademic institutes the same
benefit is extended to various community programlikes
% High School Teachers

% PU College Lecturers

2. What are the various audio-visual facilities/ mateials (CDs, audio and video
cassettes and other materials related to the progma) available with the
institution? How are the student teachers encourageto optimally use them
for learning including practice teaching?

Following Audio-visual facilities are available Wwithe college to provide varied

learning experiences and practices to the students

e OHP 02 | = Slide Projector 02
» LCD Projector 02 |« Smart Board 01
* Radio 02 |« Camera 01
« Tape Recorder 01 « 16mm Projector 01
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e Color TV 01|+ Mike 01

« CD Player 01|+ Recorder 01
* MP Player set 02|« Mega Phone 01

¢« Computers 02|« Generator 01

e Audio CD’s 10 | = Servo Voltage Stabilizer 01
* Audio Cassettes 25 « Digital voice recorder 01

e OHP Transparencies 108 Transparencies 100

The student teachers use these facilities duringenaBly, educational
programmes, movies, presentations, co-curriculivities and etc.
Further, students use these device at micro aadrarieaching classes.

Guest speakers also use these facilities.

. What are the various general and methods laboratods available with the

institution? How does the institution enhance the dcilities and ensure

maintenance of the equipment and other facilities?

Science Lab - It has all basic components relateBhysics, Chemistry and
Biology.

Psychology Lab - It has miscellaneous psychologgtsteand extra.
(Intelligence, aptitude, attitude, memory test eff...

Language Lab - It has equipment for language lagrni

Computer Lab - It has 26 computers with internetiitg.

SUPW - Preparing Chalks, Candles etc.... file, boiokling facilities.

Sports and Games - Indoor games (Chess, Carom) @ied Outdoor games
(Badminton, Cricket, Valley Ball etc)

The institution ensures maintenance of all the@gents from time to time.
These laboratories are looked after by the faculigmbers and updated

regularly.
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4. Give details on the facilities like multi purpose Rll, workshop, music and
sports, transports etc. available with the instituion.
The institution has the following facilities:
* Multi Purpose Hall — for events, activities, comfpens and -cultural
foundation.
» Musical Instruments and sports facilities are aldé in the college.

*  Workshop for - 1) Candle making 2indng of books and files

5. Are the class rooms equipped for the use of lategchnologies for teaching?
If yes, give details. If no, indicate the instituton’s future plans to modernize
the classrooms.

Yes,
The classrooms are equipped with modern technadidie OHP, Slide projector,

LCD projector, Internet Connection and interactivgte board.

4.6  Best Practices in Infrastructure and LearningResources.
1. How does the faculty seek to model and reflect orhé best practice in the
diversity of instruction, including the use of tecimology?
» The faculty members use Multi-media tools in tea@uication/training.
« The faculty member has developed an independerdsroam website
providing instructional material for the use ofd#uats and faculty as well. The

address of URL is http://sites.qgoogle.com/site/aingadi

2. List innovative practices related to the use of ICT which contributed to
guality enhancement.
The following innovative practices related to theewf ICT which contribute to
guality enhancement are given as under:
» Teaching through interactive board.
* Teaching through Power Point Presentation.

* Teaching through OHP slides.
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3. What innovations/best practices in Infrastructure and Learning Resources
are in vogue or adopted/adapted by the institution?
» Spacious campus with sufficient facilities.
» Computer lab with internet facility open on all Wiorg days.
» Sufficient books, National and International JolspaBar-coding, Open
access to the library.
» Excellent indoor and out door sports facilities.
e Training to promote E-Resource and ICT.
* According to NCTE norms the institute has teachlegrning resource

facilities such as Science lab, Psychology lab,, IBf&yground facilities.

BEST PRACTICE — |
Title:
“The Physical Infrastructure of the Instituties Suitable and Adequate for

Effective Implementation of the Programme.”

The Context:

In any professional Teacher education programifferent activities are held
where they play an important role. To conduct ¢hastivities adequate and well
furnished infrastructure is necessary as per thensoof NCTE. The college is
adequate and well equipped labs. The B.Ed courésbag consists of four general

papers and many methods. A simultaneous bilinguaadhing is practiced.

Objectives
% To execute the work in a systematic way.

%+ To conduct activities according to plan.
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The Description of the Practice

The College infrastructure consists of:

Lecture halls

Method rooms

Science lab

Well furnished and rich library
Psychology lab

E.T. lab

Sports room

The Impact/Outcome Infrastructure help

The infrastructure is used optimally.

Computer lab

Administrative block
» Staff cubicles

Ladies room

Language lab

Guidance and counselling cell

Recreation hall

S to organize and execute the ptoperly.

Additional information to be provided by Institutio ns

opting for Re-accreditation/ Re-assessment.

1) What were the evaluative observations made under frastructure and

Learning Resources in the previous assessment repaand how have they

been acted upon?

Evaluative Observation

Acted upon

1) Research centre to be established

Applied for &ekeCentre.

2) Practice teaching time is allotted is

Practice teaching time is prepared as

per

quite low. University/NCTE allotted days.

3) Inter library loan with other college The collegbrary has linked with other
libraries. Books are exchanged as and
when necessary.

4) Subscription of Journals is quite low. Subscribed Journals including 3
foreign Journals.

5) Reference section is to enriched. | The institute has added 3200 books to

There were 3800 books reference section.
6) Faculty members as well as studentsl) Faculty members and students make

have to be present in the library

during Library period.

period.

2) Attendance register is maintained.

use of library resources, during library
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Yearly issue of books is quite low.

The averagaassf books is increased.

et

8) The library does not have E- The library is now equipped with E
information resources. information  resources and intern
facility.
9) No of books on research should be| There is an increase in the number of
increased Research books.
1) What are the other quality sustenance and enhanceme measures

undertaken by the institution since the previous Asessment and

Accreditation with regard to Infrastructure and Learning Resources?

The Quality sustenance and enhancement measeres ar

» Open access facility in the library.

* Increase in number of books, periodicals, Jouraatscomputers.

* New software introduced-New ZenLib.

» Enhancement in laboratory facilities.

» Institution is having membership with INFLIBNET.

» Established computer lab with 26 computers.

+ Establishment of Hi-Tech class room.

» Additional sports facilities and programmes.

» Establishment of Health Centre.

* Well equipped labs.
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Criterion = V

Student Support and Progression
5.1 Students Progression
1. How does the institution assess the students’ prepainess for the
programme and ensure that they receive appropriateacademic and
professional advise through the conencement of  their
professional  educational programme (student pre -requisite knowledge
and skill to advance) to completion?
* An Entrance Test is conducted by the institutionchlassesses the academic
competency of the management quota students.
» Talents Day is held at the beginning of the acadeyear wherein students
display their lateral talents.
* Induction programme is organized, where the problethe institute is
disseminated. Further, it gives the following imf@tion to the students .
% Achievements of the Institution and its tradition.
% Availability of infrastructure.
% Course outline as prescribed by the University angdortance of the
course.
¢ Library and ICT resources.
% Provision for sports and games.
+ Provide information about clubs, various supporiggi and cells.
% B.Ed. and M.Ed courses are gateway to employability
» Students’ performance is assessed through theircipation in class tests,
surprise tests, course tests, seminars and miaohitey, innovative teaching,
practice teaching for skill development. Thus, sh&dents receive appropriate
academic and professional advise before the comenestt of the course and

necessary skill for the advancement and completigdhe programme.
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How does the institution ensure that the campus emenment promotes
motivation, satisfaction and development of perforrmnce improvement of the
students?

The Institute ensures healthy relationships betwbenstudent teachers and
the faculty; and the students and office staff.

* The academic staff offers conducive and cohesiver@mment with all
students and emotionally safe environment has pemnded over the years.

* Free access to all the facilities available is giver the development of the
teacher trainees.

* Institution provides opportunities for thgrowth of knowledge without
imposing any hurdles.

» Certificates will be issued to the students whassndance is 100%

» Institute awards certificates, endowment and castep to the students who
excel in curricular, co-curricular and sports.

* The Institution provides drinking water facilitiedpilets, parking and
recreational facilities for the satisfaction ofdsuts.

» Efforts are made to develop self confidence, patiyrand skill development
through practice teaching.

* The institute motivates students to take up creatwiting and publish the
same in the college Magazine.

e Stress is given to the improving of writing skills.

» Institution gives opportunity to B.Ed. and M.Edudents for exploration of
knowledge through guest lectures, seminars, graaqusision, brain storming,
team teaching, research oriented projects, suteys

» Transparency in IA evaluation system.

» Conducting co-curricular activities like communétgd social services.

» Good learning resources like library and well egeip labs help in teaching-

learning process.
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3. Give gender-wise drop-out rate after admissionin the last five years and

list possible reasons for the drop out. Describ(if any) the mechanism
adopted by the institution for controlling the drop out?

Table showing B.Ed., Drop out Rate in the last ears

Years 2007-08 2008-09 2009-10 2010-1 2011-12

Male 1 2 1 03 --

Female -- 01 -- 01 --

Total % 01 % 03 % 01% 05% NIL
Table showing M.Ed., Drop out Rate in the last fears

Years 2007-08 2008-09 2009-10 2010-1 2011-12

Male -- -- 01 -- --

Female -- -- 01 01 --

Total% -- Nil 06% 04% --

» The reason for the dropout is due to —

» Socio-economic conditions.

» Women students getting married.

» Seeking jobs.

» To reduce the drop out rate the Institution hasralkp the following steps -

» Providing financial assistance to the poor students

» Convincing the parents and family members aboutatiheantages of

B.Ed/ M.Ed courses and immediate placement in Gant Private

schools.

» Counselling is offered by the mentors to the wonsudents to

continue education even after the marriage.

4. What additional services are provided to students dr enabling them to

compete for the jobs and progress to higher educat? How many students
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appeared/Qualified in SLET, NET, Central/State serice through competitive

examination in the last two year?

During the last three Years SLET/NET appeared qudlified list.

Exams SLET NET KES
Years | Appeared Qualified Appeared Qualified | Appeared Qualified
2008-09 10 01 -- --
2009-10 - - 12 02 16 04
2010-11 18 Resultsto be 09 01 -- --
declared

* The faculty and the Management keep on updatingsthdents on the job

opportunities available to them through News paperaployment news,

magazines.

* To enable the students to compete for the jobinsigution has made special

provision for giving training in mental ability biyviting the qualified guest

lectures.

* Placement cell gives information about the competiéxaminations, jobs and

demands for the teachers at various schools.

* Counselling is given to the students to pursuedrgucation.

. What percentage of students on an average go for rther studies/choose

teaching as a career? Give details for the last tee years?

The table showing % of students opting fohkigstudies and joining teaching
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profession:
B.Ed M.Ed.
2007-08 | 2008-09| 2009-10 2007-p2008-09| 2009-10

Number of students joined for 25% 22% 21% -- 3% 3%
Higher Studies
Number of students joined 60% 54% 56% 60% 42% 28%
Teaching Profession
6. Does the institution provide training andaccess to library and other

education related electronic information, audio/video resources,

computer hardware and software related andother resources available




to the student teachers after graduating from instution? If Yes, give details
on the same.

After completion of B.Ed. graduation all the fads existing in the
institution are provided to the past students ajuest such as books, teaching

aids, access to net and journals.

. Does the institution provide placement services? I¥es, give details on the
services provided for the last two years anché number of students who
have benefited.

Yes, many private institutions have approached Ptecement Cell for the
appointment of student teachers. The numbers afests who have benefited
through the placement cell are mentioned below:

Years 2008-09 2009-10
Number of Students Employed. 15 20

« All the M.Ed. and B.Ed. students have got placemen&ovt. and private
schools.

* Placement cell organizes guest lectures every segarding preparation for
competitive examinations.

* Nandi International School conducted campus ingsvvon 21.09.2011 and
selected 3 students as teachers.

» 8 Students from this Institution have undergomaéing at ACT - Bangalore
(Academy for Creative Teachings) and four of theaveh been placed in
schools.

* In collaboration with District Employment Office,ijBpur, the Placement
Cell of our College has conducted CET coaching selasfor the post of
Secondary School Head Masters.

. What are the difficulties (if any) faced by placemat cell? How does the

institution over come these difficulties?

» Lack of coordination in academic terms between B.Edlleges and High
Schools.

» Fear of job insecurity and low payment.
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* The college has requested the concerned authotitiesordinate academic

terms.

9. Does the institution have arrangements with practice teaching schools
for placement of the student teachers?
Yes,
» All the practice teaching schools are Governmemtided schools.
* In the Govt. and Aided Schools appointments areentltbugh notification in
the news paper.

* The Placement Cell has placed many teachers alathachools.

10. What are the resources (financial, human and ICT)provided by the
institution to the placement cell?
The Placement Cell has the following resosiree
Human Resources :-
1. Placement Officer - 01.
2. Members - 02.

Financial Resources :-

Conveyance and other requirements are gedvi by the Institution.

ICT Resources :-

e Computer System.
* Internet Connection.

* Telephone Facility.

5.2 Student Support
1. How are the curricular (teaching-learning process)gco-curricular and extra-
curricular  programmes planned, (Developing academic calendar,

communication  across the institution, efedback) evaluated and
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revised to achieve the objectives andffextive implementation of the

curriculum?

e Curricular and co-curricular programmes are plaraexzbrding to University
guidelines.

» Institution also prepares and provides hand bookaltstudents. It contains
calendar of events, course outline, facilities ahgibility criteria, functions,
holidays etc...

» The institution publishes updated prospectus eyeay.

* Based on every review meetings of students’ reptatiee, parent-teacher’'s
association (PTA) necessary decisions and actientaken.

« The feedbacks are obtained through feedback forms through the

suggestion box.

How is curricular planning done differerly for  physically

challenged students?

» Staff members pay special attention to the Phylgicakllenged students.

* The Institution provides book facilities at the gnal floor.

* They are given extra time for preparation of teaghaids, assignments and in
the examination.

» Special seating arrangements are made in the @tassand library.

« Exemption from certain physical activities is given

* Thus, they are integrated in the main stream dégellife.
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3. Does the institution have mentoring arrangements? If yes, how is it

organized?

Yes,

The Institution has a mentoring system where eachlfy looks after 10
students.

The faculty interacts and keeps in regular touct wiese students and finds
out their strength and weaknesses.

Mentor’s report is discussed with the Principal.

Personal attention is paid to their performance prmbress of individual
student.

Through mentorship extra-curricular and co-curacul activities are

encouraged.

4. What are the various provisions in the institution, which support and

enhance the effectiveness of the faculty in ®#ng and mentoring of

students?

Providing library and considerable number of refieeebooks to the faculty.
Providing additional ICT training to the staff imder to use Smart Boards,
software and hardware available in the collegadaching and learning.
Access to computer with net facility and to dowml@nd print the necessary
study materials.

Providing opportunity for staff interaction whichelps in knowing the
students better and mentor the students in thé mginner.

Providing opportunity for discussions and sharirdemic matters with
experts.

Managing the financial expenses by inviting reseuypersons from various
disciplines.

Organizing seminars, workshop and training prograsim

Providing opportunity to present paper and actisgaaResource Persons in

local, State and National level seminars.
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5. Does the institution have its website? If yes, whas the information posted
on the site and how often is it updated?
Yes,
The Institution has its own website www.bldeajssbegl and the information is

posted on the site are -

* About Management. » Co-curricular and Extra-curricular
» Faculty of the Institution. activities.
e About the course B.Ed. and Alumni Activities.
M.Ed. * Results.
e Curriculum. * Itis updated regularly.

6. Does the institution have a remedial programme foracademically low

achievers? If yes, give details.

Yes,

* The institution has arranged remedial programme doademically low
achievers.

» It prepares and adopts a separate time-table.

* To assess their improvement in the theory, surpeises are conducted.

» Extra time is given to low achievers to prepardrtpeactice teaching lesson
plans.

» The following strategies are adopted in improvihg fperformance of low
achievers.
» Individual teaching
» Group teaching
» Supervised learning
In addition, psychological, financial and socialolplems are resolved in

academic meeting.
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7. What specific teaching strategies are adopted foetaiching?
a) Advanced learners and b) Slow leaers.
a) Advanced Learners:-

Enrichment programmes are provided to these a@whiearners.

» Opportunities are provided to deliver talks andream¢he programmes.

« Additional responsibilities are like surveys, pug assignments, are
entrusted.

» Group discussions and quiz competitions are helthiam.

* Providing opportunity for paper presentation atidlzl and State Level
seminars.

* Preparing CD and Internet Surfing.

» Selection of leaders at college Union.

* Besides, additional library books and individuadtmctional support are

extended.

b) Slow Learners:-

» Tutorial and remedial classes are conducted.

» Faculty members pay special attention in classrtaohing.
» Care would be taken through mentoring.

» Attention is paid to improve writing lesson plamsl@geaching.

8. What are the various guidance and counselling seres available to the

students? Give details.

The institution provides following guidance and oselling services to the

students.

» Personal Guidance- Personal guidance is provided and counsellingpise
to students through ‘Guidance and Counselling Gell'health, academic and
financial matters.

* Vocational Guidance - Job related information is provided after the
completion of the course. The students are helpdidd job in schools.

» Educational Guidance— Discussing and solving problems related to their

subjects, and in practice teaching classes etc.,.
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* Ladies Department Women students of the Institution are provided

guidance and counselling on domestic, financiallemlth issues.

9. What is the grievance redressal mechanism adoptedylihe institution for
students? What are the major grievances redresgein last two years?
The Institution has a ‘Grievance Redressdl Comprising of -

* One senior teacher as Convener.

» Two teachers as Members.

* Two student teachers as Members.

» There is a Suggestion Box where students expregsritbeds and problems by
using it. These are discussed in the meeting stittent representatives.

» Steps are immediately taken to redress the gri@gdaring the meeting with
Union Secretaries.

The following issues were addressed on the basieefls expressed by the
student representatives.

» Demand for additional books.

* Toilet cleanliness.

» Canteen facilities.

» Cold drinking water.

» There is a Women’s Department having a lady reptesige with a lady staff
member in-charge. Detailed information about allnweo students are
collected. Their domestic, financial and health bbgns are discussed.
Pregnant lady student teachers and mothers aren gpecial care and
attention.

» The staff members have provided financial as welemotional help to the
family of a girl student of our college, who diededto burns and all the
medical expenses were borne by the staff.

* Faculty members have extended financial assistanttee poor and backward
students.

* Through the mentorship some grievances are redresse

10. How is the progress of the candidates at ftBrent stages of programs

monitored and advised?
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* The progress of student teachers at different stafjprograms are monitored
through Unit Tests, Class Tests, Assignments, Recteaching and
University Examination and interviews.

» The progress of student teachers are judged by tbaching performance

especially in Micro Teaching and Innovative Teaghfrogrammes.

11. How does the institution ensure the studes competency to begin
practice teaching (Pre-practice preparation details) and what is the
follow-up support in the field (practice teabing) provided to the
students during practice teaching in schools?

* Pre-practice preparation includes micro teachingjrimulated conditions.

» Before the commencement of practice teaching tbdests are given the
detail knowledge of teaching through workshop @ssbn plan and
demonstration by past students, experts and famdtybers.

» During the practice teaching stage students whé& taaching skills and
aptitude are identified properly and given feedbégk peer group, M.Ed
students, school teachers and method masters.

» The student teachers are supervised by the teadueators and suggestions

for further improvement are given in prescribedfpnma.

5.3 Student Activities
1. Does the institution have an Alumni Association?fiyes,
Yes,
 List the current office bearers.
» Give the year of the last election.
» List Alumni Association activities of last two year
* Give details of the top ten alumni occupying proeminposition
* Give details on the contribution of alumni to thewth and development of
the institution
Yes, we have Registered Alumni Association beaNngDRS/SOR/74/2011-12.
i. List of current office bearers.

1) Dr. Jagadeesh .B President
2) Smt. V. S. Timmangoudar Vice President
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3) Sri. Hasimpeer .I . Walikar
4) Dr. D. R. Nodoni

5) Sri. M. B. Kori

6) Sri. B. S. Hiremath

7) Smt. J. S. Pattanshetti
8) Prof. M. S. Hiremath
9) Smt. P. Y. Chavan
10)Dr. A. V. Bomagond
11)Prof. B. Y. Khasnis
12)Sri. L. H. Kulkarni
13)Sri. S. S. Inamdar
14)Sri. S. Y. Burli

15)Sri. D. B. Tikoti

16)Sri. R. H. Biradar
17)Sri. A. B. Metri

i. The year of the last election.

* Alumni Association was established on

was held on 29.03.2011.

Secretary
Secretary
Joint Secretary
Joint Secretary
Treasurer
Member
Member
Member
Member
Member
Member
Member
Member
Member

Member

19.07.2008 the last election

iii. Alumni Association activities in last tvo years.

* Workshop on Effective Communication Skills 18-03380

«  Workshop in Intended 10 Std. Question Paper pattern.

* Organized a workshop on “Psychological Experimeatsl Tests” on

29.04.20089.

» Organized a State Level one day workshop on “WgitResearch Articles

and Innovative Teaching” on 29.07.2010.

iv. List of Top Ten Alumni Occupying Prominent Position.

Sl. No. Alumni Names Position Position held at
1 Sri. M. H. Donur DDPI DDPI Office, Bidar.
2 Smt. Sunanda Kambali BEO BEO Office, Kustagi.
3 Sri. R.Y. Konnur BEO BEO(Urban) Office, Bijap
4 Smt. K. A. Sanadi Professor Govt. CTE, Belagav
5 SmtBanudevi Sankannavar| Professor S.B Arts College, Bijapur.
6 Sri. H. 1. Walikar President Human Rights Courigangalore.
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7 Sri. S.R.Angadi Vice Principall  Jawahar Navoddigyalay Almatti

8 Prof. Angadi, S.B. Professor Hampi Universilyampi.
9 Sri. S.B.Hattalli BEO BEO Office, Indi. Dist: Bipur
10 Dr. K. D. Nadaf Principal Dr. B. D. Jatti, Hindi

B.Ed. college Bijapur

Mr. J.C.Honkatti has received Gold Medal for hisaient services in Police

Department and is honoured by the Chief Minister.

* Miss. S.C.Bagali has bagged two Gold Medal by Khafvad and is honoured
by the Governor.

e Mr.S.V.Burli has secured Best Teacher Award atStege Level and is honoured
by Chief Minister.

* R.Rozindar has successfully completed the Intevnati Leaders in Education
Programme (ILEP) at the University of Minnesota,AJShe programme was
held from 09.01.2010 to 17.05.2010. He was spodsoyeGovernment of India.

V. Give details on the contribution of Alumni to the growth and

development of Institution.

* Financial assistance of Rs.4,000 /- by the AlunonNgational / State Level
Conference & Seminars.

* The Alumni Association has deposited Rs. 1.5 Lakth the interest earned is
used for various activities.

» They share their innovative ideas and teachindsskith younger generation.

» Organised seminars and workshops.

» Act as Guest Lectures to the college.
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How does the institution encourage students tparticipate in extra

curricular activities including sports and games? @e details on the

achievements of students during the last two years.

The Institution has a ‘Games and Sports Commitigkich organizes various
outdoor activities like — sports, yoga, inter cgile sports meet.

The Institution has Cultural and Social Activit€emmittee which organizes
various activities like social services, medicahga citizenship training camp,
street drama and craft activities and Inter codlegcultural activities.

The Institution has organized variety of activititise National Festivals,
Celebrations of important Days, endowment lectuagis cultural day.
Reading News Paper and Magazines and Meditatirigglarorning prayer.
Question Bank on all subjects are stored in commpute

The Institution has organized football tournamenpriactice teaching schools.
The Institution has organized Rani Channamma Usiterinter B .Ed.
Colleges Volley ball competition.

Thus, the students are encouraged to participateports and games to

develop sound mind in sound body.

Achievements

Mr. Shivkumar Naregall has secured First PlacenstriCollegiate Speech
Competition in 2009 -10.

Miss Savita Rachgonda has become University Bluyating in 2010 -11.
Mr.B.P.Mugalkhod has secured First Place at IntalteQiate Singing
Competition in 2010 -11.
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3. How does the institution involve andncourage students to publish
materials like catalogues, wall magazisg college magazine, and
other  material. List the major publicatons/materials brought out
by the students during the previousacademic session.

» Students are motivated to contribute articles awoéngs to the college
Magazines published annually.

» During the Block teaching, the teacher trainees gu&ed to bring out
manuscript magazines by school students.

» Other activities performed by student trainees apgeparation of question
bank, SIM and candles.

4. Does the institution have a student council oany similar body? Give
details on-constitution, major activities and fundng?
The institution has the following student&uacils —
Student Union.
Student Union is formed and it comprises followidgpartments. The
Secretaries of these departments are selectecedmatlis of merit in the previous
examinations.

President: Dr.Jagadeesh.B.

SI.No | Departments Chairman’s Secretaries

1 Annual Gathering Dr.B.R.Angadi Shri S.M.Nadaf

2 Cultural Activities Prof M.S. HiremathShri M B Pujeri
Miss. K B Gaikwad

3 Social Activities Dr. M.B.Kalamadi| Shri P.S.Patil

4 Sports and Games ActivitieProf. B B Mulwad | Shri A B Malgar

5 Citizenship Training Camp| Dr. A.\V.Bamagond ShiG Vidhate

6 College Magazine Dr. B.Y.Khasnis Miss. S.G.Metri

7 Library Dr. M.B.Kori Shri S.S.Awati

8 Ladies Representative Dr.M.B.KalamadiMiss. B.M.Korwar

Dr.B.Y.Khasnis

* The institution releases the necessary funds foh@labove departments.
5. Give details of the various bodies and their actities (academic and

administrative) which have student representation o it.
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The various Bodies and their activities which haugdent representatives in

addition to Student Union are as follows.

Departments

Activities

Magazine Editorial Board

It motivates students to take up creative writimgl gublish

the same in the magazine

Cultural Activities

Committee

It encourages the students to participate in ydestival and

cultural activities and organises various prograsm

Games and Sports

Committee

It selects the students for sports events and &8s

tournaments.

Library Committee

It recommends for the purchase of reference bookews

paper and magazines.

Social Activities

It encourages the students to conduct Educational &nd

community activities.

Citizenship Training Camp

It conduct three days training camp at Rural Arearganises

various programmes.

Alumni Association

It holds workshops and other co-curricular adegt

Student Grievance

Redressal Cell

The grievances of the students are addressed.

Anti- ragging cell

It looks after ragging if any in the college.

SC/ST Cell

Expedites in release of scholarship and additiobabk

borrowing.

Red Cross Wing

It motivates the students to donate blood and d@sgarguest

lectures on health issues.
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6. Does the institution have a mechanism to deand use data and feedback
from its graduates and from employers to impove the preparation of
the programme and the growth and development of thastitution?

* The student teachers give a feedback on the stdibnonance in the proforma
provided to them and the Principal/Management te#igective measures
ofter analyzing them.

» Students are encouraged to give suggestions/camwpligrievances through
letters and suggestion box.

» At the end of the each academic year student’si@piand suggestions are

taken into consideration for improvement of the exp.

5.4 Best Practices in Student Support and Progssion
1. Give details of Institutional best practices in Stdent Support and
Progression?
Best Practice — |
Goal .

“Selection of the Ideal Students”

The context

The college not only provides training to becommpetent teachers but also tries
to develop them as ideal individuals who have maatial and spiritual values.
The society needs the teachers who can uphold sy@oég transmit them to the
younger generation. As Dr. S. Radhakrishnan hak“s#zn has learned to fly like
birds, swim like fish, but is yet to learn to lilike a man,” Man making education
is the need of hour. Learning to become man is nmpertant than learning to be
a good teacher. The student teachers at the ethe @burse identify the qualities

in their peers and select an ideal teacher trdorethe year.
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Objectives:
» To identify the qualities of an ideal person
* To emphasize the need to nurture ideal teachezpihd

* To select ideal student who can become role modethter.

The Practice

Teaches are nation builders. The future of theonat depends on the
children who are being shaped by teachers. ltagehcher who is responsible to
bring out the potentialities of children and instilthem high social, moral and
spiritual values. Hence, every teacher should @ss#iee qualities of an ideal
person and should transmit the same to young emldr

The college provides platform where all the studeathers can interact with
one another and get to know about each other. Tdteserve their peers,
performance in the class room, laboratory, etcygraund, examination hall,
especially in practice teaching. The behaviourhef student teachers with their
friends, with the school teachers and studentsatetee qualities possessed by
them. On these observations, teacher traineed seleddeal boy and a girl.

Their names are included in the ‘Role of Ideals’inta@ned in the college.

They are felicitated and honoured at the time ofedo

Obstacles faced:

» After being selected as ‘ideal students’ of thdeg® they are not given due
consideration in their appointments.

» Bad trend of identifying their own names and tlieends names as ideals

* Inthe selection of ideal students staff membeisiop is not considered.
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Impact of the Practice:

After being elected as ideal student they exprées topinions about the
college and their relations with faculty and thfeiends on Annual Day function.
They are honored by the Chief Guest; and cash prizant for the ideal students
is given to them.

The students of the current academic year get twkabout their seniors.
They get an opportunity to observe the ideal sttgdand interact with them. This
motivates the current year student teachers tobenkuch qualities to become
ideal student.

Resources required:
» Students

Best Practice — I
Goal: “Observing Deepadana Ceremony “.
The Context

“A lamp can not light another lamp unless it conén to burn its own flame;
A teacher can not truly teach, unless he contitwuésarn”

- Rabindranath Tagore

This statement emphasizes the need for the tedacheemain a learner
throughout. Unless he is always learning, seekingwkedge and updating his
competencies, he can not remain a teacher in tieesense. Realizing this, our
institution has a tradition of celebrating ‘The Padana Ceremony’ in a unique
way.

Objectives

* To bid a farewell to prospective teachers in a nmegdual way.

* To light the sacred lamp and passing on the samthetduture generation
symbolizing the transfer of wisdom.

* To administer oath of the commitment to the prafessn the presence of
light of knowledge.

» To award social certificates to students who had@%d attendance during the

academic year.

The practice
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On the last day of the academic year, a functicarnagnged to bid farewell to
student teachers. It marks the concluding stagB.&tl training course. All the
students gather for the last function and beforedadana Ceremony begins, the
process of selecting ideal students takes placeeminent educators is invited for
this function.

After the Guest’s speech all the students are gieamlles. The lighting in the
hall is put off. Silence prevails all over. Thesticandle in the hand of the Guest is
lit up, principal and is passed on to the and th# faculty members.
Subsequently lights are passed on to all stud&hts.guest faculty members and
students hold the lit up candles in their handss Bymbolizes the passing of
knowledge and wisdom tothe society.

The Principal Administrators offer the following golge to the student
teachers:

“I hereby solemnly swear in the presence of thgétliof knowledge, that |
remain loyal and faithful to my teaching professidtma-mater and my country
and serve to the best of my ability in the sacraase of education”

After the oath taking ceremony, all the studentheas, along with guest and
faculty members place the lit up candles on thérmutnap of India drawn in the
open air theatre.

The Effect

This oath taken by the student teachers guide theoughout their career. They
remain loyal to their alma-mater and their professof teaching. The oath keeps
them alert to the service that they have to retm#re country. The atmosphere of
the programme is emotionally charged and serene.ifipact it creates on the
students mind is ever lasting. Students leave tisétution with a feeling of
gratitude.

Resources

» Candles prepared by the student teachers

* Map of India drawn in advance

Best Practice — IlI

Goal:
“Bringing out the College Magazine”
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Need and Context:

The students teachers with different activitiesl anterest are taken into
consideration to develop multi skills among thedstnits. They are given an
opportunity to write articles. These articles amiterl and college magazine is
prepared every year. The staff members also camdrilarticles to the college
magazine. This provides an opportunity to devel@plssof writing innovative
articles. In the light of the this background eglt magazine is published every year.
A staff in-charge and student Secretary looks dftermagazine work. The college is

publishing its magazine since its inception.

Objectives
* To develop skills of writing articles
* To identify their area of interest.

* To develop literary creativity

Impact/Outcome:
* ltis a good platform to drawout lateral talentshia students.
« Student teachers contribute to college magazine

» It develops spirit of team work

Obstacle
» Students lack skill of writing articles and choapthe topics.

» The fees collected by the students towards colMagazine is not sufficient.

Resources Required
» Collection of articles from students and staff
» Financial assistance by the institution

* Financial assistance through advertisement

Other additional practices followed by the instituion:

Spiritual Development Spiritual Development of the students through Bjrth
Anniversary of Eminent Leaders in various
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activities.

Cultural Development Cultural development of theudsnts through
cultural day, Singing, Rangoli competition and
Dramatization, Guest lectures by great personalitie

Alumni Support Past students regularly visit thempas and
organize some programmes.

Continuous Evaluatiol Continuous evaluation of the students throughout

System the year. It ensures good results.

Additional information to be provided by institutio ns

opting for Re-accreditation / Re-assessment :

What were the evaluative observations made under wient support and

progression in the previous assessment repaxhd how have they been

acted upon?

Evaluative Observations

Acted upon

Lack of Remedial teaching

Remedial teaching is conducted after internal t

of each semester.

ests

Bridge course.

Yes, it is held by assigning thekwor students tg
write the question - answers frof! 810" Standard

textbooks in respective subjects

Progression of students to employment

to higher studies.

afmte

progression of students to employment and hig

college maintains systematic recordia

studies through placement cell.

DO

jher

Needs to be improved by retaining the
services of a professional counsellor on

Once-a-week visit basis.

Professional counselling has been provided

experts to needy students.

by

Inadequate student support

progression  to  higher achievem

levels in B.Ed./ M.Ed.

fefforts are made to provide adequate stud
estipport to achieve higher levels whene
necessary.

ents

ver

-195-



Placement Cell needs to be improved. PlacemenCell is established where reco

are maintained properly.

rds

No students stay in hostel. Hostel provision is enadwomen students.

2. What are the other quality sustenance and enhanceme measurers
undertaken by the institution since the prevus assessment and
accreditation with regard to student support and progression?

* The Institute’s progress in the last five yearsqmality sustenance and
enhancement.

* Formation of Grievance Redressel Cell.

» Healthy practices for students concerned with Dailgyer, News reading,
Educational and Spiritual thoughts and Meditatimnienplemented.

* Maintained well equipped method-wise rooms.

* Free medical checkup camp.

» Usage of Smart Board.

» Held State Level Seminar by Alumni Association.

* |Increase in Curricular and Co-curricular activities
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Criterion — VI

Governance and Leadership

6.1 Institutional Vision and Leadership

1. What are the institution stated purpose, vision, ngsion and values? How

are they made known to the various stake holders?

Vision, Mission, Values and Objectives of the Ington are

The Vision of the Institution:

Building competent, creative and committed Natianl@ers for the future.

The Mission of the Institution:

To be an Institution of excellence for building tBeciety through Enlightenment

and empowerment of Teachers who are CognitivelycBad, Affectively balanced,

Spiritually inspired, Socio-culturally CommittedchResearch minded Professionals.

The values of the Institution:

Inculcating a sense of Life-Long-Learning

Inculcating the spirit of “Learning to know” “Leming to live together”
“Learning to do” and “Learning to be”.

Imparting inquisitiveness and scientific temperamamong the teacher —
students through project oriented activities

Inculcating values, civic responsibilities and aseof National integrity.
Empowering the student teachers to face the cigake of competitive world

Empowering the student- teachers in Nation Building

The Objectives of the Institution:

To train student teachers in cognitive skills

To empower the student teachers with pedagogicahciptes for
implementing them in schools.

To enable the student teachers to be role models

To develop socio- cultural values in the society

To prepare the student teachers to face the clyakbeof modern times

To collaborate with Government and Non-governmemnganization in

community welfare activities.
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Objectives and values are displayed:

The Vision, Mission, Objectives of the Institutiame disseminated to the stake

holders by

Displaying at different locations in the collegkeliclassrooms, lecture hall,
library, seminar hall, principal chamber and engényd exit points in the
college.

In the college magazine.

Hosting in college website.

In the students observation book.

During induction programme/PTA meetings.

Prospectus.

In addition, during the morning prayer the studentste them.

These Vision, Mission, Objectives and Values aeeltbnchmark in sustaining

and enhancing the quality of institution.

Does the mission include the institution’s goals @ahobjectives in terms of

addressing the needs of the society, the studentsseeks to serve, the school

sector, education institution’s traditions and vale orientations?

Yes,

The Mission and Objectives of institution are iregang with the needs and
expectations of the society in terms of traditionalues and the modern
scientific development.

The B.Ed and M.Ed courses facilitate creation obwdedge, capacity and
human resource to face social and scientific chgés.

The extension activities ensure social citizensbip and promote core values
among the students.

The student teachers through their lesson planzantice teaching schools
develop competency in them.
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Enumerate the top management’'s commitment, leadergh role and
involvement for effective and efficient transactionof teaching and learning
processes (functioning and composition of variousommittees and Board of
Management, BOG, etc.)

» The Management in discharge of its commitment and gaats aspiration
entrust the responsibility to the Principal.

* The Principal of the Institution is entrusted amdpewered to carry out the
objectives for effective and efficient transactiminteaching-learning process
in the college.

* The Principal, as the Management representativdemmmts the academic
policies for effective and efficient transactionte&ching.

» Further, he executes by appointing different Corteag and allots work to
different members of faculty.

 The Principal first conducts the faculty meetingdaentrust different
responsibility to the members of faculty, to traslvision and mission of the
Institution.

* The individual faculty members as leaders of teaenaxcountable to those
activities and reports to the Principal who forwsarthe same to the

Management.

How does the management and head of the institutiomnsure that the

responsibilities are defined and communicated tde staff of the institution?

* The head of the Institution in Consultation witte thlanagement distributes
the responsibilities to the members of the staff.

* The interest and competencies of the teachersaden tinto consideration
while distributing the college activities.

» The Principal is the head of the institution, whroyiades requisite leadership
to the system.

 The Principal constitutes various Academic, Cutacuand Co-curricular
committees and assigns responsibilities to theltiaouembers.

* Principal from time to time convenes meetings andews the progress made

by the concerned teachers in their departments.
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Further, the Principal forms various sub committeeduring
Conferences/Seminars and Workshops.

The Principal formulates Committees for differamdtions of the institutions.
The responsibilities are assigned to the facultynbmers, at the beginning of
every academic year.¥Bemester and'2Semester)

The Principal evaluates the teachers from timae.t

Feedback on the staff members is taken in regateaiching learning process

and corrective measures are taken.

How does the management/head of the institution emse that valid

information (from feedback and personal contacts &t) is available for the

management toreview the activities of the institution?

The Principal acts as a liaison between Manageamhthe faculty members.
The Principal regularly keeps in touch with the lMgaement in developmental
activities and academic matters.

The Principal also collects feedback of the teaxtiesm the students and
sends it to the Management for necessary measures.

The Principal also reviews the meetings and btiedsManagement from time

to time.

How does the institution identify and address the #&rriers (if any) in

achieving the Vision/Mission and Goals?

There are different committees and cells to idgntlie various barriers in

achieving the vision mission and goals. They are

* Redressal cell * Monitoring system

* Women cell * Suggestion
These Committees by interaction with students aaculfy identify the
barriers in achieving the educational vision.
The Principal invites these Committees to elicie thpinion of staff and

students regarding the barriers or obstacle inge®of Teaching — Learning.
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They are identified as academic and administrab@&eiers and suggestions
are invited and accepted from the stake holders &mvarded to
Management.

Thus, the Institution to identifies and address$es ldarriers in the academic

dispensary.

How does the management encourage and support invelment of staff for

improvement of the effectiveness and efficiency difie institutional processes.

Staff members work as a team and perform acadesnied as administrative
responsibilities respectively.

Teachers showing continuous improvement in thefgssion are appreciated
by the Management from time to time.

Management involves itself in the meetings of vasi@ommittees and also
provides support to the committees.

Teachers are encouraged to work on research articld publish books and
they are also provided with the latest technolage used in the class room.
The Management encourages to establish ReseardteCen

The Management motivates the teachers to attendpaesent papers at
National/International Seminars, Conferences andkéfmps.

The Management also gives positive concurrent tmimidtrative/finance

curricular/co-curricular activities.

Describe the leadership role of head of the instition in governance and

management of the curriculum, administration, allo@ation and utilization of

resources for the preparation of students.

The Principal as the head of the Institution cauts various committees wherein

he is the Chairman. He evolves strategies for anadgrowth.

Curriculum :

Preparation of Academic Calendar.
Preparation of Time table.

Allotment of subjects to faculty members.
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Administration :

* Appointment of various committees.

» Supervision of the activities.

* Providing valuable suggestions.

Resources

* Allotment of Funds

* Provides facilities such as library, LCD, Proje¢temart Board etc.
Utilization of Resources:

» E.T. Lab resources

* Library resources

6.2 Organizational Arrangements
1. List the different committees constituted by the istitution for management

of different institutional activities? Give details of meetings held and the
decisions made, regarding academic management, fimee, infrastructure,
faculty, research, extension and linkages and exarnation during last year.
The Principal constitutes various committees camaoegrto the academic, finance,
infrastructure, faculty, research and extensiorkvior the year 2010-11.
Administration and Prospectus Committee :

Committee Members —

1. Dr. Jagadeesh. B (Principal)

2. Dr.V.D. Aiholi (Senior Staff)

The Committee met 3 times and decided the quanfuaiotment of students
under
Government and Management quota.
Discipline  Committee : A member of the staff is incharge of the disciplin
the campus. The committee looks after the oveiattipline in the campus and
plans strategies to the effect.
NAAC Committee : The NAAC Chairman and Co-ordinator conduct regula
meetings and distribute the responsibilities adogrdo the competence of the
staff.
IQAC Committee : Members of IQAC discuss the activities and sulthe
IQAC report.
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Examination Committee : The Committee distributes the duties for conadhgrti
internal as well as external examinations to teaghiand non teaching staff
members.

Library Committee : Problems related to issue of books, return afkbeetc.
are discussed. Committee is empowered to recomnpeinchase of required
books and study materials.

Career Counselling and Guidance Cell Career and job related opportunities
are discussed in the Committee. Students are appraf job opportunities.

Sports Committee: The sports committee discusses about all thengeraents
for sports events for the academic year for UG B@l students. It monitors
overall sports activities in the college.

Alumni Association: Programmes in the form of workshops / Seminats @d
students Get-together are discussed. Suggestiensnated for improvement of
college and are taken into consideration.

Cultural Committee : The Committee holds meetings to celebrate varitays
like Republic Day, Swami Vivekananda’s Jayanti, Rdmanath Tagore’s Jayanti,
Independence Day and Women'’s Day.

Magazine Committee : The Committee discusses and invites the staff and
students to contribute articles to the magazine.

Grievance Redressal Cell: The problems of students are discussed and soution
are sought out. The Committee considers the suggesand complaints from
students regarding their academic requirements.

Ladies Department : Problems related to finance, domestic and hedltladies
are discussed.

Editorial Board: The research articles considered for publicatice discussed

in the meetings by the Editorial Board.

Academic activities: The committee discuss about National/International
Conferences/Workshops, seminars to be conducted.

On an average 3-4 meetings are held in each caeanit
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2. Give the Organizational Structure and details of te academic and

administrative bodies of the institution.
Organizational Structure

Manafement
President/Chairman

Chief Administrative Officer

Administrative Officer

Principal
Academic Wing Administrative Wing
IQAC FDA/SDA/Accountant
l I
Curricular Co-Curricular Sports Student Support
Time-Table Cultural activities Gymkhana Grievanck ce
Admission Essay/Debate/QuizIndoor Games  Ladies cell
Library Talents Day Outdoor Games Placement cell
Magazine Entertainments Mentoring system
Discipline CTC Guidance and counseling cell
Practice Teaching Extension activities Red Cross Wing
Evaluation Excursion Alumni
PTA
Students

The details of academic and administrative bodieshe institution for 2010-11

session are :-
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Admission and Prospectus Committee

 Dr.Jagadeesh.B - Principal.

e Dr. V. D. Aiholli - Senior Staff.
Discipline Committee

* Prof. B. B. Mulawad.
All the staff members act as mentors.

NAAC Committee

* Prof. M. S. Hiremath.

e Dr. A. V. Bamagond.

* Dr. B. Y. Khasnis.
Senior Administrative Officer

e Dr. B. G. Mulimani. C.A.O.

* Prof. S. H. Lagali.
IQAC Committee

* Dr. Jagadeesh .B Chairperson.

e Dr. V. D. Aiholli Co-ordinator.

* Dr. A K. Geetha.

» Dr. M. B. Kalamadi.

* Dr. M. B. Kori.

* Dr. G. R. Angadi.

* Prof. B. B. Mulawad.

* Prof. J. S. Pattanshetti.

* Prof. S. S. Patil.

* Prof. B. S. Hiremath.

* Prof. S. B. Hosamani.
Management Members :

* Sri. G. K. Patil.

» Prof. K. S. Biradar.
Nominees from Local Society :

* Smt. M. C. Hiremath.

* Sri. M. D. Shahabadi.
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Examination and Assignments Committee

* Dr. M. B. Kalamadi

* Sri. B. G. Biradar

e Sri. S. S. Hiremath.

* Sri. S. B. Dhasyal.
Library Committee

* Dr. G. R. Angadi

* Sri. M. A. Maidaragi

* Sri. N. K. Biradar
Career and Guidance Cell :

e Dr. A. V. Bamagond

» Dr. M. B. Kalamadi.
Sports Committee :

* Prof. B. B. Mulawad

* Prof. S. B. Hosamani.
Alumni Association :

» Dr. Jagadeesh .B

* Prof. M. B. Kori

* Prof. B. S. Hiremath

* Prof. J. S. Pattanshetti
Cultural Committee :

e Dr.V.D. Aiholli

* Prof. V. S. Palled.
Magazine Committee :

* Dr. A. V. Bamagond.
Grievance Redressal Cell :

* Prof. M. S. Hiremath.

* Dr.B. Y. Khasnis.

* Prof. V.K.Palled.
Ladies Department:

* Dr. A K. Geetha.

» Dr. M. B. Kalamad.i.

* Dr.B. Y. Khasnis.
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Editorial Board :

Dr. V. D. Aiholli
Dr. M. B. Kalamadi.

3. To what extent is the administration decentralized? Give the structure and

details of its functioning.

In the previous question the decentralization ofidstration is shown in the

previous questionnaire.

The organizational chart shows the interaction agna@arious committees and
mechanism for de-centralization of administratiorsiistaining and enhancing
quality in the institute.

The various Committees are constituted in the eggof the academic year.

The IQAC coordinates the functioning of these cottess.

Each department has a Chairman with Members.

The proposal generated by the departments aresssdwand implemented.

Thus, all the departments coordinate and bringityualthe Institute.

How does the institution collaborate with dter sections/department and

schools personnel to improve and plan the qualityfeducational provisions?

The institution is having collaboration with praeti teaching schools and
DIET. The school personnel are involved in plannofgpractice teaching
schools.

Faculty members involve in Research Projects caeduay DIET.

In addition, the college has rapport with Red Créd€RAl and Government
Education Departments

Extension activities are carried out through theeHaborations and these
activities orient the students to serve the comiguni

The collaborations with these institutes enrich famulty and students and in

turn bring quality in the institute.

-207-



. Does the institution use the various data aninformation obtained from

the feedback in decision-making and performance impvement? If Yes, give

details.

Yes,

The feedback data and information are processedaaatysed by IQAC under

the leadership of Principal. The feedback are ctalgfrom.

» Student teachers.

» Teacher educators.

* Practice teaching heads.

e Alumni.

» Parent Teachers Association.

* The Principal makes use of the feedback and interadth the faculty
members to bring desirable change among the staff.

 The Principal based on the feedback encouragesnttergo training in

relevant programmes.

. What are the institution’s initiatives in promoting Co-operation,

sharing of Knowledge, innovations and empowermerof the faculty ?

(Skill  sharing  across departments creating / proding conducive

environment)
The Institution promotes cooperation among facuty organizing Get-

Together and Tea Patrties.

» Faculty members share their knowledge by attenduest lectures and being
Resource Persons to various schools/colleges/Gepaibments/Workshops.

« The staff empower themselves by attending and ptiese papers at
Conferences/Seminars/Workshops.

» Special lectures on Personality Development, Comeation Skills and
undergoing training in ICT enrich and empower ttadfs

* The faculty members have benefitted with workingigya of reputed college
by visiting St.Anne’s College of Education, Mangalo

* The various clubs in the college bring sharing etge among faculty

members.
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Organizing Conferences/Seminars/Workshops in thdegm build Co-
operation and organizational ability among thefstaf

The meeting convened by the Principal bring Co-apen and sharing of
knowledge among the faculty.

Thus, all these initiatives promote co-operatioatniony and empower the

faculty.

6.3 Strategy Development and Deployment

1. Has the institution an MIS in place to select, cadict, align and integrate data

and information on academic and administrative aspet of institution?

The Institution has implemented MIS in the acadeamd administrative aspects.

Partial MIS is implemented in the administrativepexsts like Receipt and
admission process.

E-Administration software is used in the office.

IA marks software supplied by the University is isypented.

Using ‘Pay Pack’ software for paybill.

Tally 7.2’ is used for accounts.

Partial automation is installed in the library.

2. How does the institution allocate resources (Humarand Financial) for

accomplishment and sustaining the changes resultifgom the action plans?

The Institution in pursuance of academic excellereoxed administrative

competency has formulated plans and projects imradhy for the future use in a

phased manner. They are:

A Question Bank for various subjects on B.Ed an&d/exams are being set.
Faculty improvement programme like ICT trainingrgemality Development
and Communication skills are held to enhance faahiiils.

Digital Library Planning — The library has planrgdintroduce E-library in a

phased manner.
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» E-administration — The institution has decided ritdduce e-administration
on the selective aspects like student records,matrics, admission and
various office records.

* The Institute has well defined policy of promotitige faculty with financial

assistance from the Management.

3. How are the resources needed (Human and Financiafjo support the

implementation of the mission and goals, planned ahobtained?

The allocation of funds and human resource folttt®n plan is as under.

* Question banks involves Human resources and 7 rsstaff have prepared
guestion banks as per syllabus.

» Faculty improvement programme will be held with @wgetary provision of
Rs. 50,000/-

» After taking technical opinion digital library ari€tadministration are planned
and provisional balance sheet is prepared in dgand.

* The Institute gets financial support in order tqiement mission and goals
from Management/UGC/fees from students/NGOs/Alusati/ financed

courses.

4. Describe the procedure of developing academic platdow are the practice
teaching school teachers, faculty and administrata involved in the planning
process?

As per the University Calendar of events, the galeacademic calendar is
prepared by staff members and the Principal, Acaderalendar includes the
following 1) Reopening and term ends 2) Test andneération dates.3)
Celebration of special days.4) Activities to mebée tgoal and missions.5)
Organizing club activities 6) Organizing sports igttise 7) Organizing

workshop and seminars 8) Practice teaching sessions

As practice teaching is the most impadrtapart of the B.Ed.
curriculum, in this regard teachers, faculty aadministrators of the practice

teaching schools are consulted for the plaproh practical lessons.
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5. How are the objectives communicated dn deployed at all levels to
assure individual employee’s contribution for insttutional development?
The teaching as well as administrative staff urgiera process of Orientation
regarding mission, vision, objectives and valuegtod institution in the presence
of the Principal and Management . The woasibilities are specified and

reinforced from time to time to contribute for ttievelopment of institution.

6. How and with what frequency are the vision, mssion and implementation

plans monitored, evaluated and revised?

* The Vision and Mission of the Institution are turectording to the Local /
National / Global needs.

» ltis tuned after every five years setting new goalaccordance with NAAC'’s
Core Values.

* The Institution carefully examines academic dispepnsn the light of its
enshrined vision.

» All academic and administrative decisions are taBgrihe authorities in the
light of guidelines provided in the vision and nissof the institution.

+ A Committee of senior faculty under the Chairmapgifithe Principal will go
in detail of every decision taken by the Institatio

« The Committee will work as a conscience keeper led tnstitution in

monitoring and implementing plans of vision andsios.

7. How does the institution plan and deploy the new t&nology?
The Institute is fully equipped with modern tedal aids like Computers,
Internet Facilities, Smart Board, Hi-tech rootCD , OHP etc... The new
technology is applied in the teaching schedafésr discussion with staff and

the Principal. Adequate training is provided whesraequired.
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6.4 Human Resources Management
1. How do you identify the faculty developmenteeds and career
progression of the Staff ?

The needs of the faculty development are basedhenreéquest of staff or

opportunity provided by the institution or basedtbe feedback analysis by the

students and the Principal.

» Teaching staff has undergone training programn3es-0

* The Administrative staff has undergone traininggrammes-03

» The faculty members are also deputed to premiatean institutions.

* The Institution arranges special lectures for vaddition.

* To keep pace with the objectives of Higher Educatithe Institution
organises Seminars / Conferences / Workshops for gradation of
knowledge, skills and also to develop organisatiskiis.

* The Institute motivates the staff to Register amahglete PhD’s and M.Phils.

* |t also motivates to write articles in Journals.

2. What are the mechanisms in place for performance asssment (teaching ,
research, service) of faculty and staff ? (Self-gpaisal method,
comprehensive evaluations by students and peers)o8&s the institution use
the evaluations to improve teaching, research anservice of the faculty and
other staff ?

» Evaluation of the performance of the teachers asedusing self-appraisal
reports and questionnaire given to student teachers

* The Institution records the data analysis andkzeslit for the improvement in
teaching research and other matters.

* On the basis of these report the staff are giveessary instructions.

* Research activities are carried out by staff mesmberguide M.Ed students,
publish research articles and take-up small rekganagects.

* Faculty members work as resource persons at vanmeokshops and

conferences.
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. What are the welfare measurers for the stafind faculty? (Mention only

those which affect and improve staff well-being, ssfaction and motivation)

Management applauds the good work done by the itepstaff.

Faculty members are motivated to participate inultsgc development
programme and also to attend Seminars / Workstadp$lational and
International levels

Faculty members are given additional responsibitity the basis of their
competence.

Faculty members are given medical facilities byi8ak. Patil Medical
College.

Children of the staff get concession during adroiss$o the college.

PPF to the teaching and administrative staff.

Financial assistance to the staff to attend Confsre/ Seminar and

Workshops.

. Has the institution conducted any staff developm# programme for skill

up-gradation and training of the teaching and non-teaching staff? If

yes, give detalils.

Yes,

The institute has conducted skill up-gradation temching as well as

administrative staff.

For Teaching Staff 1) Training in wdesmart board

2) Workshop on models of teaching

3) Workshop on writing research articles

For Non-teaching Staff - 1) Computer Tragi

Zfdetive use of English.
3) E-Library training
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5. What are the Strategies and implementation plans dhe institution to recruit
and retain diverse faculty and other staff who havehe desired qualifications,
knowledge and skills (Recruitment policy, salary stcture, service
conditions) and how does the institution align thes with the requirements of
the statutory and regulatory bodies (NCTE, UGC, Urnversity etc.)?

Whenever vacancy arises for the post tdcturers, advertisements are
given in leading news-papers and applications iavted from qualified
candidates. Scrutiny of the applications arened and call letters are sent to the
eligible candidates. Candidates are interviewgdSélection Committee of the
Management and depending on the performance ri hist¢ is prepared.
Selection is made on the basis of performance ime ihterview and their
educational qualifications ,as per NCTE norms afa&nd service conditions are
as per State Government. In case of retaining sivéculty a provision is made
to recruit such members of the staff either on hanom basis. This is to retain

the quality and standard of the institution in aait dispensary.

6. What are the criteria for employing part-time / Ad-hoc faculty ? How are
the part time / Ad-hoc faculty different from the regular faculty? (Eg. salary
structure, work load , specializations).
The Management recruits part time / ad-hoc facwlten there is an increase

in the workload or whenever vacancy arises.

* The qualifications, the experience, the skills &aken into account while
recruiting the part-time/ad-hoc faculty.

« UGC and NCTE norms are followed while recruiting.

* The salary structure is framed by the Managemetit mispect to work load,
specialization and qualifications.

» Faculty members with Ph.D are paid higher salary.

* Regular faculty is appointed through Selection @Guttee as per Govt. / UGC
norms.

* The workload of 08 hours per week is allotted to raers and 42 hours to

full timers.
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7. What are the policies, resources and practices ofi¢ institution that support
and ensure the professional development of he faculty ? (Eg. Budget
allocation for staff development, sponsoring fo advanced  study,
research, participation in seminars, conferences workshops, etc. and
supporting membership and active involvement idocal, state, national
and international professional associations).

The Institute supports its faculty mieers to grow professionally and
it also bears a necessary amount of expensstéfir development. Staff
members are actively encouraged for participatioiseminars / conferences /
workshops at all levels. Members of faculty are cemaged to conduct and
organize seminars and workshops, conferences ircallege campus and the
expenditure is sent by the college. Registratioth e@nveyance allowances are
borne by the institute in certain cases and mesnaer given duty leave. Well
equipped library and internet facilities are praddo help in research work. Staff

members are actively involved in local bodies INET, FPAI and SSA

8. What are the physical facilities provided to faculty? (Well —
maintained andfunctional office, instructional and other space tocarry out

their work effectively).

The college maintains individual cubicles for teiag staff and also provides
internet facility along with well established ldvy and laboratories. A separate
psychology lab, language lab and science lab istaiaed by the college. Along

with this all basic infrastructural facilities aegtended.

9. What are the major mechanisms in place for facultyand other stake holders
to seek information and / or make complaints?
The effective mechanism is devised by the Institufior redressal of grievances
through suggestion boxes which are placed in tHegm Grievances cell is
established. The processed information is passedigh competent authorities
and concerned persons for redressal. The informasiopassed through notice

board and oral interaction.
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10. Detail on the work load policies and prctices that encourage
faculty to be engaged in a wide range of profsi®nal and administrative
activities including teaching, research, assessmennentoring, working with
schools and community engagement.

Practices taken up for the improvement of fadty members

* Mentoring system is followed and students are dgudstributed to all the
faculty members.

* Programmes to develop skills are conducted.

* Faculty members with specific skills are encouraged participate in
professional and administrative activities.

* On duty leave for faculty members is extended foe tevelopmental
programmes and research work.

» Faculty members are involved in school programnmelsc@mmunity services.

11.Does the institution have any mechanism to reward ral motivate staff

members? If yes, give details

Yes,

The Institution motivates and encourages staff memio advance their career
and enhance their knowledge and skill. The college a healthy practice of
writing letters of appreciation and giving of meewy benefits through annual
increments etc., Special financial package is glgen to encourage the merited
staff.

6.5 FINANCIAL, MANAGEM ENT AND RESOURCE MOBILIZATION

1. Does the institution get financial support from he government ? If Yes,
mention the grants received in the last three yearander different heads. If
no, give detailsof the sources of revenue and income generated.
Yes,
The institute gets financial grant from State Gaweent from May 2009.P.G

Course is self financed. Funds are raised fromdebscted from students.

Year Salary received from State Govt
May 2009 to Dec 2011LRs. 64,26,748 /-

-216-



2. What is the quantum of resources mobilized througldonations?
Give information for the last three years.
Institution has mobilized Rs. 20,000 /- from alurtmhold seminar .

3. Is the operational budget of the indtition adequate to cover the
day-to -day expenses ? If no, how is the deficiteh?
» The college has necessary budget to day-to-daynsggdike telephone /
electricity bills.

» The deficit in the budget is met by the Management.

4. What are budgetary resources to fulfill the missios and offer quality
programs ?(Budget allocations over the past five yes, depicted through
income expenditure statements , future planning, asources allocated
during the current years and excess / defigit
* Fees raised from the students.

* Interest earned from bank deposits.
» Contribution of Management for developmental atite.

» The Institution proposes to establish ResearcheCent

5. Are the accounts audited regularly? If Yes, give ta details of internal and
external audit procedures and information on the outcome of lasttwo
audits. (Major pending audit paras, objections rased and dropped)

* A Charted Accountant is appointed by the Managemat looks into the
financial matter of the college regularly. There ao pending audits for
the previous years and no financial irregulariiesreported.

» The college has both internal as well as exteradit &ystem.
6. Has the institution computerized its financial maagement systems ? If Yes,

give details.

Yes, Accounts are computerized and same are nveedtan Tally.
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6.6 Best Practices in Governance and Leadership
1. What are the significant best practices in Goveance and Leadership
carried out by the institution?
» Decentralization of leadership through various cotte®s.
* Faculty members are encouraged and empowered gcatolal and financial
matters.
* An expert Committee is consulted to guide and nooratademic disciplines.
* Encouraging the students who perform well acaddiyida the practice
teaching schools in the form cash prizes.

* Encouraged faculty to undergo training.

BEST PRACTICE - |
Title: “ Preparation of Academic calendar reflecting alldb#vities of the

Programmes”

Need addressed and the context

The need for preparing academic calendar reflduots disciplined and well
maintained system of teaching activities throughtbxt year. Although most of us
tend to underline the professional developmentethisr an urgent need for the
improvement of the quality programme in a systeenand well defined manner.
Hence, the academic calendar reflects the diseiptih the systematic and well
organized programme of teaching. Otherwise, althaw activities and programmes
are going to be haphazard and ill planned andrglanized. Essence of direction is
always provided by academic calendar to bring ffsciency and excellence in

academic dispensaries.

Objectives
» To create general awareness of all programmesvéaticin among student

teacher.
* To develop systematic planning of all programmes
* To conduct academic activities.

» To keep inform the details of the college actigtie the stake holder.

-218-



The Practice
The academic calendar is in consonance of the amtadealendar of events of
R.C.University Belgavi. The Principal and all theembers of staff plan well in
advance all the activities/programmes for acaderaar. The members of staff and
principal prepare the academic calendar which cbo$i
* Reopening of the college — | Semester and |l Seenest
* Tests and examination dates
* Conduct of workshop/seminars
* Celebration of important days
* Holidays
* Practice teaching details
e Alumni activities
* PTA meeting
« Citizenship camp activities
*  SUPW activities
* Guest lectures
» Academic club activities
* Annual practical lessons
* Annual social gathering
» Deepadana Samarambha
The prepared academic calendar is given to allstbdent teachers and stake

holders to know the activities of the institution.

The Resources:

» Physical Resources the prepared academic calendar is provided to all
students and stakeholders

» Financial resources college and management looks after the experdatir
academic calendar.

* Human resources The faculty members and principal involve in @epg

academic calendar.
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The Impact/Qutcome

Since the academic calendar reflects the holstivities and programmes of
the institution. It is beneficial for almost allageholders in the programme to plan
well in advance. It is easy and convenient for tmplementation of education
programme right in time that benefits studentsraeppre for main examinations. The
academic calendar further systematize the prograoirteaching activity and enables

the administrative authority to monitor the prograenas specified.

BEST PRACTICE -1l
Title:

“Income and Expenditure of Institution are Subjecinternal and External Audits”

The Context:

Internal and external audit system is necessapystematize administrative work.
To see that equal distributions of funds is iniéhto various departments. To see that
there is no misuse of funds. To identify the anghere funds are needed. So that the
budget for next academic year can be planned aogydinternal and external audit
system will provide the expenditures under difféfegads. This system will also help

to know the budgets sanctioned, the expendituréotrer financial aspects.

Objectives of the Practice:

* To maintain transparency in administration.

e To allocate funds for different departments/ Heaatscording to budget
sanctioned.

* To know the budgets sanctioned for the year.

Descriptive of the Practice:

Both internal and external audit are done by ahai#ed auditor according to
the criteria. The management appoints a competutbority to verify the details of
audits at the end of academic year. The authomaetitor visits the institution and
checks all the vouchers and receipt pertainingh® éxpenditure under different
heads. Then the auditor checks the balance itudget and finally the things are
verified. The audit report is signed by the auttyoaind principal and then submitted
to the management. The Management takes necesspsyts allocate the budget in

the next academic year.
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The Impart/Outcome:
» Transparency in financial matters.
* Proper allotment of money under different heads.
» Verifications of all funds allotted.

» Proper utilization of resources.

Additional Information to be provided by institutio ns
opting for Re-accreditation / Re-assessment
1. What were the evaluative observations made under Gernance and

Leadership in the previous assessment report and twohave they been acted

upon?
Evaluative observation Acted upon
Active IQAC programmes. All academic activities grlanned and

monitored by IQAC.

2. What are the other quality sustenance and enhancesnt measurers
undertaken by the institution since the prevus Assessment and
Accreditation with regard to Governance and Leaderkip?

The quality sustenance and enhancement measurdestaken by the

institution are

* IQAC Cell programmes the academic activates téagusand to enhance
quality.

* Academic plan is chalked out at the beginning @& jlear and college
functions accordingly.

* Annual Internal and external auditing is regularnducted.

« ICT based instructional methods are implementedpaadticed.

 Constituted various Committees for curricular anecarricular activities.

» The democratic functioning of the institution isvgoned by disciplines.
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Criterion — VII

Innovative Practices

7.1 Internal Quality Assurance System

1) Has the institution established Internal Quality Asurance Cell (IQAC)? If

Yes, give its year of establishment, composition dnmajor activities

undertaken.

Establishment :

The Institution has Internal Quality Assurance CKEJAC). It was established
on 2" September 2007

Composition of IQAC for the year 2010-11

Following are the members of IQAC.

1) Principal, Dr. Jagadeesh. B - hai@man .

2) Dr. V. D. Aiholli - Member , Co-ordinator.

3) Prof. S. H. Lagali -Administrator , BLDE Association.
4) Dr (Smt) A. K. Geetha - Meer.

5) Dr (Smt) M. B. Kalmadi - Memb

6) Prof. M. S. Hiremath Member.

7) Dr. A.V.Bomagond - Mber.

8) Dr. (Smt) B. Y. Khasnis -  Mber.

9) Dr. G. R. Angadi Member.

10)Dr. M. B. Kori -Member.

11)Sri. B. B. Mulawad (P.E Director) - Member.

12)Sri. M. A. Maidargi (librarian) - Member.

13) Prof.K.S.Biradar - Member from B.L.D.E.Management
14) Smt.M.C.Hiremath - Nominee from Local Society

15) Sri.M.B.Sahabadi Nominee from Local Society
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Major activities undertaken by IQAC:

2)

3)

National level Conference .

State Level Workshop on ‘Writing Research Articles’

Workshop on ‘Communication Skills’.

Workshop on ‘Personality Development and Life Skill

Workshop on ‘Psychological Tests and Experiments’.

Remedial classes.

Guest lectures.

Extension activities like blood donation camp, freedical check up camp, yoga
camp, awareness programmes on AIDS/HIVand Healih-giene .

Faculty development programmes.

Describe the mechanism used by the institution tovaluate the achievement

of goals and objectives.

* The Institute’s IQAC evaluates the achievements @adslate the goal and
objectives.

» It forms various Committees.

* The IQAC analysis the opinions and practiceshefrtown staff, peers, and
students.

* Annual results, progress in class tests, curricalad co-curricular activities
and programmes conducted throughout the year artewed by IQAC.the
same is forwarded to the Management and Advisorgr@oln addition,

feedback and suggestions are discussed in ordeske improvements.

How does the institution ensure the quality of itecademic programmes?
The IQAC designs and prepares Academic Calendar asiohn plans.

Accordingly itis carried out to ensure the gyadif the programmes.

» Self Appraisal Reportis collected every yeathmy staff.

e Students feedback is collected on curricular amgbst activities.

» The feedback of staff by students is sought andorgmnetal measures are
suggested.

* Innovative teaching methods are encouraged ancheliaed.

e Use of ICT technology is encouraged.
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4)

e Students forums are encouraged.

e Workshops on preparing ‘low cost materials’, aradwcted.

e Celebration of National and International days. Eaq;. — World AIDS day,
World Ozone day, National Women’s day, Independeday etc.... are
observed.

» Various cells like Guidance and Counselling Celt @lacement Cell are
initiated and channelized.

e Library is equipped with Bar-coding facility and®W facilities are provided
to the inter -college students. Online accessybdit E-Journal is provided to
the students.

e Various work shops are conducted at the beginnifg oB.Ed.
programme/course like —

» Induction programme by the staff.

Micro-teaching.

Work shop on lesson plan.

Unit test, (Blue Print).

Construction of Achievement Test.

YV V V V V

Technology assisted teaching by Innovative Methods.

How does the institution ensure the quality of its administration and
financial
management processes?

* The Principal is the Head of the Institution and peovides requisite
leadership to the Administration.

* He convenes all the meetings and ensures impletre@rgaf decisions.

* He ensures transparency in financial and admitiistranatters.

* Institution collects feedback orally from variousilee holders in connection
with Administrative matters.

» Preparation of budget and its approval by the Maramnt is sought.

* Internal Audit is done by the college and exteraalit is done by the
Association.

» Computerization of all the activities enable thdlege to maintain quality in
administration.
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5) How does the institution identify and share good pactices with various
constituents of the institution?

The Institute maintains continuous interaction véthits constituents such as
Library, Sports, Subject clubs, Alumni, SC SchdigssWing, SC/ST Cell,
Placement Cell and Grievance Redressal Cell .

These constituents share their ideas and goodiggadb enhance quality in

the

Institution.

7.2 Inclusive Practices
1) How does the institution sensitize teachers t@gues of inclusion and the
focus
given to these in the national policies andhé school curriculum?
The college organizes seminars, awareness progeamworkshops, and
guest lectures on National issues and policiesderao sensitize its teachers and
students.

2) What is the provision in the academic plan fostudents to learn about
inclusion and exceptionalities as well as gendelifferences and their
impact on learning?

The Institution academic plan has provision for dieny inclusion and

exceptionalities as well as gender differences.

* Curricular The subjects like Educational Psychology and Pbpbgal and
SociologicalFoundation of Education expose theesttslto learn about
inclusion, exceptionalities and gender differences

» Co-Curricular :They are planned for both the gesder

» Sports activitiesGames, Exercises and yoga are organized for beth th

genders.

3) Detail on the various activities envisioned in thecurriculum to create
learning environments that foster positive social nteraction, active
engagement in learning and self-motivation.

The Institution undertakes various activitieddster positivity in the students.
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Activities are organized on Global, National andcéal issues to create

learning attitude among the students.

» Experimental learning, Applied Knowledge, Use oTl©@ols, Computer labs,
Virtual classes and Updated labs develop and fpsteitive interaction among
the students.

* Attending special lectures, seminars(National/Stieteel) and workshops
(National/State level) enhance learning process.

» Participation of students in Surveys, AIDS awarsnpsogramme, Group
Discussions, Cultural activities, Games and Spanis interaction with other
college students develop social interaction instiuelents.

* Assigning projects, use of multimedia in teachingl arganizing various

programmes foster active learning environment agriba students.

4) How does the institution ensure that studenteachers develop proficiency
for working with children from diverse backgrounds and exceptionalities?
The Institution has undertaken various stratedgo@sacademic proficiency
among
the students.
* Lesson plans are planned keeping in mind the le¥déarning and social
background of practice teaching schools.
* Teaching methods are designed as per the needkeoftudents’ socio-
economic background.
» Student-teachers make extensive use of charts, Ispaglaphs and maps to
make learning enjoyable.
» Live projects are assigned to advanced learners.
5) How does the institution address to thespecial needs of the

physically challenged and differently — abled stdents enrolled in the
institution?

The Institution address the needs of physicallgllehged and differently-
abled students enrolled by providing special ited:
Physically Challenged Students:

-226-



6)

Seats are ear-marked for physically challengedesiisdn the library.

Special seating arrangement is made in the classroo

They are helped by the attenders in the libraryaifide.

Extra one hour is given to them in the semestemexy taking prior
permission from the University.

They are allotted to the nearby practicing schools.

Differently-abled Students:

Slow learners

The teachers orient student before commencemesyllabus.

Personal counselling by the concerned faculty.

Bi-lingual explanations.

Providing simple course materials.

Revision of lessons.

Inter-action method is used.

Use of charts, flash cards, audio-visual, graphgpsmand question bank to

make the concepts clear.

Advanced Learners:

Motivated to participate in quiz, debate and grdigzussion.
Assigning live projects.

Projecting them as team leaders.

Providing more number of books.

Access to internet.

Awards and rewards.

Encouraging them to prepare PPT and use of SmantdBo

How does the institution handle and respond to germdt sensitive issues

(activities of women cell and other similar bodiesdealing with gender

sensitive issues)?

The Institution has a functional Ladies Departnfensensitizing gender issues.

Activities Undertaken:

Grievances are redressed by the Dept
Celebration of Women’s Day.

Guest Lectures are arranged on Women’s Empogrérm
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» Sports activities for women are held.

* Women health awareness programmes are conducted.
» Competitions are held among the 4 houses.

* 50% are women students.

» 33..3% are women teaching staff

* 7.14% are women non-teaching staff.

7.3 Stakeholder Relationships

1)

2)

How does the institution ensure the access to thenformation on
organizational performance (Academic and Administative) to the
stakeholders?

The Institution has developed good relationshighvatake holders. The
Institution ensures the access to the information organizational
performance to all the stake holders through tHevfing —

» Brochures.
* Institution’s website.
* Advertisement through print media.
* PTA Meetings (Parents Teachers Association).
* Meetings with Students Union Members.
» By writing letters to Alumni members.
» Activities of the College covered in the News paper
* Annual Day Function.
* Inviting Stake holders to various programmes. (dlal Conferences, Work
shops, Seminars etc)
* Management Committee meetings.
How does the institution share and use the inform&in / data on success and
failures of various processes, satisfaction and diatisfaction of students and
stakeholders for bringing qualitative improvement?
The information obtained through the feedback meisima is shared and
discussed with the staff members. The successgiribgramme is applauded and
encouraged by the Management and the Principa. fllures are taken into

account and discussions are held to take correcteasures in future.
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3)

1)

by

What are the feedback mechanism in vogue to colleatollate and data from
students, professional community, Alumni and othe stakeholders on
program quality? How does the institution use thenformation for quality
improvement?

The Institution has taken many measures to ensux®lvement of
stakeholders in quality improvement of academiogmmmes. They are as
follows —

» Feedback from students on course, course contenigrd syllabus, exam
methods, teacher’s involvement, quality of teachifagilities of library,
laboratories, transparency in exam is collectegr@scribed proforma and is
analysed by IQAC to bring necessary changes.

* Feedback from the Alumni members are collected dhelir opinions and
suggestions are taken into consideration in theaecdment of quality in
academic transactions. Thus, Institution makesrsffto bring qualitative

changes in the Institution.

Additional Information to be provided by Institutio ns opting for Re-
accreditation.
How are the core values of NAAC reflected ine various functions of the
institution ?
The functions organized by the insittutare based on the values suggested

NAAC. They are as follows.
1. National Development :

* Empowering the students with life skills throughining and assigning of
live- projects develop competency.

* The Institution ensures access, equity and saesdice through transparent
admission process.

» The admission for the year 2010-11 shows 14.28%M&tudents, 2.38% of
ST students, 31.51% of OBC category and 69.04% wfalRstudents,
33.33% women students .

» Institutes B,Ed. and M.Ed courses facilitate dogabf knowledge capital

which help in National Development.
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The Institution follows Parent University curriculevhich has higher

education goals.

2. Fostering Global Competencies :

3.

4.

Project work/study tours/visit to villages/assigmtse bring competencies
among the students.

Learning resources — ICT tools, computer softward aternet develop
technical skill among the students.

Exposure to National Seminars/workshops and spde@lres develop
competencies among students.

Campus interview through placement cell exposessthdents to Global
competencies.

Thrust on the personality development/Group DisomssTeam

work/personal interview develop confidence amorgdtudents.

Inculcating value system among students :
The various clubs in the college and observingdBadayanti, Teacher’s
day, Martyr's Day, Kanakadas Day, Independence [Rgpublic Day,
International Women’s Day, C.V.Raman’s Day haveuloated patriotism,
communal harmony, National integrity, religiouset@nce and scientific
temperament among the students.
Citizenship Training Camp (CTC) inculcate value tegs among the

students.

Promoting use of Technology :
Well equipped labs in various subjects promoteaigechnology.
Usage of Computer, Internet, Smart board, (Activeald) and E-
correspondence expose the students to new techeslog
The Institution has computerized admission, comumagon of partial
library, result analysis, pay-bill reflects the gsaof technology in the

Institution.
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5. Quest for Excellence

Volunteered for Re-accreditation.

Establishment of IQAC.

Organisation of Seminars/conferences.

Feedback from the students and from the Management.

Increase in Ph.Ds and M.Phils.

100% of faculty have attended Conferences/Semaorak&rious topics.
The faculty members have presented papers at Stalational /
International Conferences / Seminars.

Linkage with various organizations.

Inviting eminent academicians as guest speakers.

Launching of Institutional Website and updatinguiegly.

Thrust on continuous improvement in teaching-leagreévaluation by
undergoing training.

Faculty members have also undergone training in nconication and
analytical skills.

Faculty members have attended workshops on revigiegllabus.

Thus, the Institute is addressing the cortues of NAAC in all its

endeavours.
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Declaration by the Head of the Institution

| certify that the data included in this Re-Acctatibn Report
(RAR) are true to the best of my knowledge.

This RAR is prepared by the institution after mtd discussions,
and No part thereof has been outsourced.

| am aware that the Peer team will validate thfrmation

provided in this RAR during the peer team visit.

Signature of the Head of the

Institution

Place: Bijapur
Date: 11-02-2012
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